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ARTICLE 1
RECOGNITION

The WinWhUop School CommiWWee heUeb\ Uecogni]eV Whe WinWhUop TeacheUV¶ AVVociaWion foU Whe 
pXUpoVe of collecWiYe baUgaining XndeU Whe pUoYiVionV of MaVVachXVeWWV GeneUal LaZV, ChapWeU 
150E, aV Whe e[clXViYe baUgaining agenW foU all edXcaWional VXppoUW peUVonnel emplo\ed b\ Whe 
CommiWWee aV deVcUibed in Whe AgUeemenW foU ConVenW ElecWion, filed ZiWh Whe MaVVachXVeWWV 
LaboU RelaWionV CommiVVion in CaVe #MCR 2890.

ARTICLE 2
SALARY

SecWion 1.

All edXcaWional VXppoUW peUVonnel Vhall be paid accoUding Wo Whe ValaU\ VchedXle VeW foUWh in 
Appendi[ A.  The SalaU\ SchedXle in Appendi[ A Vhall be adjXVWed b\ Whe folloZing incUeaVeV:

x The WinWhUop ESP SalaU\ ChaUW foU Whe peUiod 9/1/2019-6/29/2020 Zhich iV conWained 
in Appendi[ A of Whe cXUUenW agUeemenW Vhall be incUeaVed b\ 1.25% effecWiYe 
SepWembeU 1, 2019.

x The WinWhUop ESP SalaU\ ChaUW foU Whe peUiod 9/1/2020-6/30/21 Vhall be incUeaVed b\ 
2.25% effecWiYe SepWembeU 1, 2020.

x The WinWhUop ESP SalaU\ ChUW foU Whe peUiod 9/1/20-6/30/22 Vhall be incUeaVed b\ 2.5% 
effecWiYe SepWembeU 1, 2021.

x The 2018-2019 Vchool \eaU foU ESP¶V Vhall be 181 da\V aV ESPV Zill be UeqXiUed Wo 
aWWend onl\ one pUofeVVional deYelopmenW da\ on SepWembeU 4, 2018.  The 182 da\ 
Vchool \eaU Zill be UeinVWaWed foU Whe 2019-2020 Vchool \eaU.

SecWion 2.

SalaUieV Vhall be paid eYeU\ WZo (2) ZeekV accoUding Wo cXUUenW pUacWice.

SecWion 3.

EdXcaWional VXppoUW peUVonnel Vhall be enWiWled Wo Whe folloZing dedXcWionV:

(a) AVVociaWion dXeV
(b) cUediW Xnion
(c) healWh inVXUance

SecWion 4.

EdXcaWional VXppoUW peUVonnel Zho haYe ZoUked one hXndUed (100) da\V oU moUe dXUing Whe 
pUeYioXV Vchool \eaU aV emplo\eeV of Whe WinWhUop School DepaUWmenW Zill be eligible Wo moYe 
onWo Whe ne[W higheU VWep of Whe ValaU\ VchedXle.
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SecWion 5.

In UecogniWion of Whe YalXe of conWinXed \eaUV of VeUYice Wo Whe WinWhUop School S\VWem, a 
³SXpeU Ma[ima´ ValaU\ VchedXle iV VeW foUWh beloZ.

ABOVE BASE RATE AFTER YEARS OF TOTAL SERVICE
   

YeaU 2 YeaU 3

10 \eaUV  $  500 $   500
15 \eaUV  $  750 $   750
20 \eaUV $ 1000 $ 1000
25 \eaUV  $1250 $ 1250

ARTICLE 3
GRIEVANCE PROCEDURE

SecWion 1.

FoU Whe pXUpoVe of WhiV AgUeemenW, a gUieYance Vhall be defined aV:  An\ complainW b\ an ESP 
coYeUed b\ Whe AgUeemenW WhaW (1) he/Vhe haV been VXbjecW Wo a YiolaWion, ineqXiWable applicaWion 
oU miVinWeUpUeWaWion of a Vpecific pUoYiVion of WhiV AgUeemenW oU (2) he/Vhe haV been VXbjecWed 
Wo an XnfaiU oU diVcUiminaWoU\ acW conWUaU\ Wo eVWabliVhed polic\ and pUacWice.

SecWion 2.

The pXUpoVe of WhiV pUocedXUe iV Wo VecXUe, aW Whe loZeVW poVVible adminiVWUaWiYe leYel, eqXiWable 
VolXWionV Wo Whe pUoblemV Zhich ma\ fUom Wime Wo Wime aUiVe, affecWing Whe ZelfaUe oU ZoUking 
condiWionV of VWaff.  BoWh paUWieV agUee WhaW WheVe pUoceedingV Zill be kepW aV infoUmal and 
confidenWial aV ma\ be appUopUiaWe aW an\ leYel of WhiV pUocedXUe.  ConVXlWaWion beWZeen Whe 
AVVociaWion and Whe VXpeUinWendenW iV encoXUaged aV a meanV of UeVolYing pUoblemV.

SecWion 3.

NoWhing heUein conWained Zill be conVWUXed aV limiWing Whe UighW of an\ ESP haYing a gUieYance 
Wo diVcXVV Whe maWWeU infoUmall\ ZiWh an\ appUopUiaWe membeU of Whe adminiVWUaWion and Wo haYe 
Whe gUieYance adjXVWed ZiWhoXW inWeUYenWion of Whe AVVociaWion, pUoYided Whe adjXVWmenW iV noW 
inconViVWenW ZiWh Whe WeUmV of WhiV AgUeemenW and WhaW Whe AVVociaWion haV been giYen Whe 
oppoUWXniW\ Wo be pUeVenW aW VXch adjXVWmenW aboYe LeYel One and Wo VWaWe iWV YieZV.  If Whe VWaff 
Vo chooVeV, a UepUeVenWaWiYe of Whe AVVociaWion ma\ be pUeVenW aW LeYel One.

 
SecWion 4.

No ZUiWWen commXnicaWion, oWheU docXmenW, oU UecoUd UelaWing Wo an\ gUieYance Vhall be filed in 
Whe peUVonnel file mainWained b\ Whe School DepaUWmenW of Whe ToZn of WinWhUop foU an\ VWaff 
inYolYed in pUeVenWing VXch gUieYance,
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SecWion 5.
 
Since iW iV impoUWanW WhaW gUieYanceV be pUoceVVed aV Uapidl\ aV poVVible, Whe nXmbeU of da\V 
indicaWed aW each leYel VhoXld be conVideUed aV ma[imXm, and eYeU\ effoUW VhoXld be made Wo 
e[pediWe Whe pUoceVV.  The Wime limiWV Vpecified ma\ be e[Wended onl\ b\ pUioU mXWXal 
agUeemenW.  IW iV XndeUVWood and agUeed WhaW no gUieYance, diVpXWe, miVXndeUVWanding oU 
diffeUence beWZeen Whe paUWieV aUiVing oXW of acWV Zhich occXUUed pUioU Wo Whe e[ecXWion of WhiV 
AgUeemenW Vhall be VXbmiWWed Wo Whe CommiWWee XndeU Whe pUoYiVion of WhiV AUWicle.  IW iV 
XndeUVWood WhaW an\ gUieYance pending aW Whe conclXVion of Whe conWUacW Zill Uemain opeUaWiYe in 
Whe VXbVeqXenW conWUacW peUiod XnleVV VeWWled in negoWiaWionV.

SecWion 6.
If aW Whe end of Whe fifWeen da\V ne[W folloZing eiWheU Whe occXUUence of an\ gUieYance oU Whe daWe 
Zhen Whe ESP VhoXld UeaVonabl\ haYe had fiUVW knoZledge of iWV occXUUence, ZhicheYeU iV laWeU, 
Whe gUieYance Vhall noW haYe been pUeVenWed aW LeYel One, aV VeW foUWh beloZ, Whe gUieYance Vhall 
be deemed Wo haYe been ZaiYed.  SXch Wime limiW ma\ be e[Wended b\ mXWXal agUeemenW.

LeYel 1.
An ESP ZiWh a gUieYance Zill fiUVW diVcXVV iW ZiWh hiV/heU pUincipal oU immediaWe 
VXpeUYiVoU dXUing non-Weaching hoXUV.

LeYel 2.
If  aW Whe  end  of  WhUee  (3)  Vchool  da\V  ne[W folloZing  VXch  pUeVenWaWion,  Whe 
GUieYance Vhall noW haYe been diVpoVed of Wo Whe aggUieYed¶V VaWiVfacWion Whe ESP ma\ 
file ZiWh Whe pUeVidenW of Whe AVVociaWion a ZUiWWen VWaWemenW of Whe gUieYance.  SXch 
VWaWemenW Vhall be UeZaUded ZiWh Whe ESP \ Whe Vaid PUeVidenW oU hiV/heU deVignee and if 
afWeU VXch UeYieZ Whe ESP Vo deViUeV Whe gUieYance Vhall be pUeVenWed in ZUiWing b\ Whe 
ESP Wo Whe SXpeUinWendenW oU hiV/heU deVignee ZiWhin fiYe (5) Vchool da\V.

LeYel 3.
If aW Whe end of Wen (10) Vchool da\V ne[W folloZing pUeVenWaWion of Whe gUieYance in 
ZUiWing Wo Whe VXpeUinWendenW Whe gUieYance Vhall noW haYe been diVpoVed of Wo Whe 
VaWiVfacWion of Whe ESP, Whe ESP ma\ UefeU Whe gUieYance in ZUiWing Wo Whe chaiU of Whe 
School CommiWWee ZiWhin fiYe (5) Vchool da\V.

The CommiWWee oU iWV deVignaWed UepUeVenWaWiYe and Whe ESP and, if Whe ESP Vo elecWV, 
coXnVel and/oU an aXWhoUi]ed UepUeVenWaWiYe of Whe AVVociaWion Vhall meeW Wo diVcXVV Whe 
gUieYance aV pUompWl\ aV poVVible, noUmall\ ZiWhin foXUWeen (14) Vchool da\V aW a Wime 
mXWXall\ agUeed Xpon b\ Whe chaiU of Whe School CommiWWee and Whe pUeVidenW of Whe 
TeacheUV¶ AVVociaWion.

If an\ peUVon oU peUVonV aUe Wo UepUeVenW Whe WeacheU aW WhiV meeWing, Whe School 
CommiWWee Zill be infoUmed in ZUiWing pUioU Wo WhUee (3) Vchool da\V befoUe Whe meeWing 
of Whe WiWleV and nameV (if poVVible) of VXch peUVon oU peUVonV anWicipaWed.  The School 
CommiWWee oU iWV deVignaWed UepUeVenWaWiYe Vhall elecW ZheWheU WhiV diVcXVVion Vhall Wake 
place dXUing ZoUking hoXUV.
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The School CommiWWee Zill giYe iWV ZUiWWen anVZeU Wo Whe gUieYance ZiWhin Wen (10) 
Vchool da\V folloZing Whe conclXVion of Whe meeWing.  If no VaWiVfacWoU\ VeWWlemenW of Whe 
gUieYance iV made, iW ma\ be appealed Wo aUbiWUaWion b\ ZUiWWen noWice of VXch inWenWion 
Wo appeal ZiWhin Wen (10) Vchool da\V afWeU Whe UeceipW of Whe ZUiWWen anVZeU XndeU LeYel 
3.  ThiV appeal Wo aUbiWUaWion Vhall be in accoUdance ZiWh Whe pUocedXUe and condiWionV 
VeW foUWh in AUWicle IV.

SecWion 7.

 If WheUe iV a gUieYance Zhich diUecWl\ affecWV a gUoXp oU claVV of ESPV oU iV of a geneUal 
naWXUe, Whe AVVociaWion ma\ VXbmiW VXch a gUieYance in ZUiWing diUecWl\ Wo Whe leYel of 
adminiVWUaWion haYing Whe appUopUiaWe aXWhoUiW\ Wo UeVolYe Vaid gUieYance.  If appUopUiaWe, 
an indiYidXal gUieYance ma\ be filed diUecWl\ aW Whe loZeVW leYel of Whe adminiVWUaWion 
haYing Whe appUopUiaWe aXWhoUiW\ Wo UeVolYe Whe gUieYance.

SecWion 8.

     A gUieYance noW iniWiaWed ZiWhin Whe Wime Vpecified Vhall be deemed ZaiYed.  FailXUe of Whe 
ESP filing Whe gUieYance Wo appeal a deciVion ZiWhin Whe Wime limiW Vpecified Zill mean WhaW Whe 
gUieYance Vhall be conVideUed VeWWled on Whe deciVion laVW made and Vhall noW be eligible foU 
fXUWheU appeal.

     FailXUe of Whe School CommiWWee Wo anVZeU an appeal ZiWhin Whe Wime limiW Vpecified Vhall 
mean WhaW Whe appeal ma\ be Waken Wo Whe ne[W VWep immediaWel\.  The aboYe limiWaWionV ma\ be 
ZaiYed b\ mXWXal agUeemenW of Whe paUWieV.

SecWion 9.

    In Whe eYenW a gUieYance iV filed on oU afWeU JXne 1, Zhich, if lefW XnUeVolYed XnWil Whe 
beginning of Whe folloZing Vchool \eaU, coXld UeVXlW in iUUepaUable haUm Wo a paUW\ in inWeUeVW, 
Whe Wime limiWV VeW foUWh heUein Zill be UedXced Vo WhaW Whe gUieYance pUocedXUe ma\ be 
e[haXVWed pUioU Wo Whe end of Whe Vchool \eaU oU aV Voon WheUeafWeU aV pUacWicable.  FoU 
gUieYanceV being pUoceVVed dXUing Whe VXmmeU, Whe Wime limiWV VWaWed in WeUmV of Vchool da\V 
Zill be inWeUpUeWed aV UefeUUing Wo UegXlaU ZoUkda\V (Monda\ WhUoXgh FUida\, e[clXViYe of an\ 
legal holida\V).

ARTICLE 4
ARBITRATION

SecWion 1.

     In Whe eYenW eiWheU paUW\ elecWV Wo VXbmiW a gUieYance Wo aUbiWUaWion, Whe aUbiWUaWoU Vhall be 
VelecWed accoUding Wo and Vhall be goYeUned b\ Whe folloZing pUocedXUe:
      The aUbiWUaWoU iV Wo be mXWXall\ VelecWed b\ Whe CommiWWee and Whe AVVociaWion.  If Whe 
CommiWWee and Whe AVVociaWion cannoW agUee ZiWhin VeYen Vchool da\V afWeU ZUiWWen noWice of 

inWenWion Wo aUbiWUaWe haV been UeceiYed fUom Whe AVVociaWion, When Whe AVVociaWion Vhall ZiWhin 
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fiYe Vchool da\V WheUeafWeU UeqXeVW Whe  AmeUican  AUbiWUaWion  AVVociaWion Wo pUoYide a panel of 
aUbiWUaWoUV, Vaid aUbiWUaWoU When Wo be VelecWed XndeU Whe pUoYiVionV of Whe VolXnWaU\ LaboU 
AUbiWUaWion RXleV.  The paUWieV ma\ b\ mXWXal agUeemenW chooVe Wo VXbmiW moUe Whan one 
gUieYance Wo Whe Vame aUbiWUaWoU.

SecWion 2.

     Each paUW\ Vhall beaU Whe e[penVe of iWV UepUeVenWaWiYeV, paUWicipanWV, ZiWneVVeV and foU 
pUepaUaWion and UepUeVenWaWion of iWV oZn caVe.  The feeV and e[penVeV (if an\) of Whe aUbiWUaWoU 
and Whe AmeUican AUbiWUaWion AVVociaWion Vhall be VhaUed eqXall\ b\ Whe paUWieV pUoYided WhaW 
Whe obligaWion of Whe CommiWWee and Whe AVVociaWion Wo pa\ Vhall be limiWed Wo Whe obligaWion 
Zhich Whe CommiWWee and Whe AVVociaWion can legall\ XndeUWake in WhaW connecWion.  In no eYenW 
Vhall an\ pUeVenW oU fXWXUe membeU of Whe CommiWWee oU Whe AVVociaWion haYe an\ peUVonal 
obligaWion foU an\ pa\menW XndeU Whe pUoYiVion of WhiV SecWion.

SecWion 3.

     The aUbiWUaWoU¶V aZaUd Vhall be in ZUiWing and Vhall VeW foUWh hiV/heU findingV of facW ZiWh 
UeaVoning and conclXVionV.  He/Vhe Vhall aUUiYe aW hiV/heU deciVionV Volel\ Xpon Whe facWV, 
eYidence and conWenWionV pUeVenWed b\ Whe paUWieV WhUoXgh Whe aUbiWUaWion pUoceeding.  The 
aUbiWUaWoU Vhall haYe no poZeU Wo add Wo, VXbWUacW fUom, oU modif\ an\ of Whe WeUmV of WhiV 
AgUeemenW, and in Ueaching hiV/heU deciVion Vhall inWeUpUeW Whe AgUeemenW in accoUdance ZiWh 
Whe commonl\ accepWed meaning of ZoUdV XVed heUein and Whe pUinciple WhaW WheUe aUe no 
UeVWUicWionV inWended on Whe UighWV oU aXWhoUiW\ of Whe CommiWWee oWheU Whan WhoVe e[pUeVVl\ VeW 
foUWh heUein.  SXbjecW Wo Whe foUegoing, Whe deciVion of Whe aUbiWUaWoU Vhall be VXbmiWWed Wo Whe 
School CommiWWee and Whe AVVociaWion and Vhall be final and binding Xpon Whe CommiWWee, Whe 
AVVociaWion and Whe WeacheU oU gUoXp of WeacheUV Zho iniWiaWed Whe gUieYance.

SecWion 4.

     NoWZiWhVWanding an\Whing Wo Whe conWUaU\, no diVpXWe oU conWUoYeUV\ Vhall be Whe VXbjecW foU 
aUbiWUaWion XnleVV iW inYolYeV Whe inWeUpUeWaWion oU applicaWion of a Vpecific pUoYiVion of WhiV 
AgUeemenW.

ARTICLE 5
RIGHTS OF THE COMMITTEE

SecWion 1.

     In UecogniWion of Whe facW WhaW Whe laZV of Whe CommonZealWh of MaVVachXVeWWV YeVW 
UeVponVibiliW\ Wo Whe people of Whe ToZn of WinWhUop in Whe CommiWWee and Whe VXpeUinWendenW 
foU Whe qXaliW\ of edXcaWion in and Whe efficienW and economical opeUaWion of Whe WinWhUop 
School S\VWem, iW iV heUein agUeed WhaW e[cepW aV Vpecificall\ and diUecWl\ modified b\ e[pUeVV 
langXage in a Vpecific pUoYiVion of WhiV AgUeemenW, Whe CommiWWee and Whe VXpeUinWendenW UeWain 

all UighWV and poZeUV WhaW Whe\ haYe oU ma\ heUeafWeU be gUanWed b\ laZ in managing Whe Vchool 
depaUWmenW and diUecWing Whe ZoUking foUce and ma\ e[eUciVe Whe Vame aW WheiU diVcUeWion ZiWh-
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oXW an\ VXch e[eUciVe being made Whe VXbjecW of a gUieYance e[cepW aV e[pUeVVl\ pUoYided 
heUein.

     Said UighWV and poZeUV inclXde bXW aUe in no Za\ Wo be conVWUXed aV limiWed Wo:  Whe 
eVWabliVhmenW of UXleV and UegXlaWionV; Whe UighW Wo deWeUmine Whe e[WenW Wo Zhich ZoUk Zill be 
peUfoUmed b\ membeUV of Whe baUgaining XniW; Whe UighW Wo hiUe, fiUe, VXVpend, oU in an\ oWheU 
manneU diVcipline foU jXVW caXVe; Wo pUomoWe, demoWe, WUanVfeU peUmanenWl\ oU WempoUaUil\; Wo 
deWeUmine hoXUV foU and Whe nXmbeU of emplo\eeV UeqXiUed aW an\ locaWion; Wo deWeUmine Whe 
qXalificaWion and compeWence of; Wo eYalXaWe Whe peUfoUmance of; Wo aVVign an\ added, leVVened, 
oU diffeUenW ZoUk oU UeVponVibiliW\ Wo; Wo VeW VWandaUdV and UeqXiUemenWV applicable Wo and make 
deWeUminaWion of Whe nXmbeU of VWepV and Whe eligibiliW\ foU an\ in-VWep Zage incUeaVeV foU; Wo 
make an\ pa\ dedXcWion becaXVe of abVence, oU failXUe Wo peUfoUm ZoUk b\ an\ emplo\ee 
coYeUed b\ WhiV AgUeemenW; and Wo inWUodXce neZ oU Wo change e[iVWing opeUaWional meWhodV.

     The aboYe UighWV aUe UeVeUYed e[clXViYel\ and Volel\ aV pUeUogaWiYeV of Whe CommiWWee and 
Whe VXpeUinWendenW, VXbjecW onl\ Wo VXch limiWaWionV aV aUe e[pUeVVl\ pUoYided foU in WhiV 
AgUeemenW.

ARTICLE 6
VACANCIES

     VacancieV in poViWionV coYeUed b\ WhiV AgUeemenW Vhall be poVWed in each Vchool.  In an\ 
caVe eYeU\ Yacanc\ Zill be poVWed in each Vchool aW leaVW fiYe (5) da\V pUioU Wo Whe cloVe of 
applicaWionV.  NoWice of all VXch YacancieV and UniW A YacancieV Zhich occXU dXUing Whe 
VXmmeU Vhall be poVWed in Whe Office of Whe SXpeUinWendenW and copieV VenW Wo Whe pUeVidenW of 
Whe WinWhUop TeacheUV¶ AVVociaWion and Wo WhoVe edXcaWional VXppoUW peUVonnel Zho haYe lefW 
Velf-addUeVVed enYelopeV foU WhiV pXUpoVe.  Upon Whe poVWing of an\ Yacanc\, noWificaWion Zill 
be e-mailed Wo all ESPV on Whe Vchool depaUWmenW e-mail V\VWem.

ARTICLE 7
WORK YEAR AND WORK DAY

SecWion 1.

     The ZoUk \eaU foU edXcaWional VXppoUW peUVonnel Vhall be one hXndUed and eighW\ WZo (182) 
da\V.  EffecWiYe foU 2011-2012 Vchool \eaU and WheUeafWeU, an\ addiWional da\V negoWiaWed inWo 
Whe AgUeemenW be\ond Whe 182 da\V ZoUked foU 2010 ± 2011 ZoUk \eaU Zill be compenVaWed aW 
Whe UaWe of .5% peU each addiWional da\.

SecWion 2.

DXUing Whe fiUVW \eaU of Whe AgUeemenW Whe ZoUk da\ foU edXcaWional VXppoUW peUVonnel Vhall 
be Whe hoXUV WhaW VWXdenWV aUe in aWWendance e[cepW aV VWaWed in SecWion 7 beloZ.
DXUing Whe Vecond \eaU of Whe AgUeemenW Whe ZoUk da\ foU edXcaWional VXppoUW peUVonnel 
Vhall be Vi[ and one half (6 ò) hoXUV e[cepW aV VWaWed in SecWion 7 beloZ.

DXUing Whe WhiUd \eaU of Whe AgUeemenW Whe ZoUk da\ foU edXcaWional VXppoUW peUVonnel Vhall 
be VeYen (7) hoXUV e[cepW aV VWaWed in SecWion 7 beloZ.
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On eaUl\ UeleaVe da\V Whe ESP¶V Zill Uemain XnWil 10 minXWeV afWeU VWXdenWV haYe been 
diVmiVVed.

SecWion 3.

     EdXcaWional VXppoUW peUVonnel Vhall haYe a dXW\-fUee lXnch peUiod eqXal in lengWh Wo Whe 
WeacheU lXnch peUiod in Whe bXilding Wo Zhich Whe edXcaWional VXppoUW peUVonnel aUe aVVigned.  
EdXcaWional VXppoUW peUVonnel ma\ be aVVigned Wo adminiVWUaWiYe VXpeUYiVing on all bXW WZo (2) 
da\V dXUing each Vi[ (6) da\ c\cle.  
    
  EdXcaWional VXppoUW peUVonnel Zill be enWiWled Wo a bUeak e[clXViYe of a lXnch peUiod.  SXch 
bUeak Vhall be VchedXled ZiWh Whe agUeemenW of Whe bXilding pUincipal.  ThiV bUeak Zill be a 
minimXm of WhiUW\-fiYe (35) minXWeV dXW\-fUee peU da\ and ma\ be VpliW aV deWeUmined b\ Whe 
bXilding adminiVWUaWoU.

SecWion 4.

IW iV Uecogni]ed WhaW man\ edXcaWional VXppoUW peUVonV haYe been hiUed and aVVigned foU a 
Vpecific pUogUam and VXch aVVignmenW ma\ change fUom Wime Wo Wime depending on Whe needV of 
Whe VWXdenWV. The VXpeUinWendenW oU bXilding pUincipal Zill be UeVponVible foU Whe aVVignmenW of 
all edXcaWional VXppoUW peUVonnel in Whe V\VWem oU hiV/heU bXilding.

 EdXcaWional VXppoUW peUVonnel Zho VeUYe aV VXbVWiWXWeV foU WeacheUV Vhall UeceiYe WZenW\ ($20) 
dollaUV peU hoXU foU paUWial peUiodV of VXbVWiWXWing.  PaUWial peUiodV VXbVWiWXWing can be added 
WogeWheU Wo make a fXll peUiod ZiWh Whe appUoYal of Whe bXilding pUincipal/adminiVWUaWoU.  ThiV 
compenVaWion Zill be oYeU and aboYe WheiU UegXlaU dail\ pa\.  An ESP Zho ZoUkV in a 
claVVUoom WhaW iV in need of coYeUage Zill be giYen fiUVW oppoUWXniW\ Wo VXbVWiWXWe, Xpon Whe 
diVcUeWion of Whe bXilding pUincipal.

SecWion 5.

     All emplo\eeV Vhall be UeqXiUed Wo Vign in Xpon aUUiYal aW Vchool each da\ and Vign oXW if 
Whe\ leaYe dXUing Whe da\.  And edXcaWional VXppoUW peUVon ma\ leaYe Whe bXilding Zhen he/Vhe 
haV a fUee peUiod oU dXUing a VchedXled lXnch peUiod.  He/Vhe Zill Vign oXW Xpon leaYing and 
Zill Vign in Zhen he/Vhe UeWXUnV.  EdXcaWional VXppoUW peUVonnel Zill noW haYe Wo geW peUmiVVion 
fUom Whe bXilding pUincipal Wo leaYe dXUing lXnch Wime oU a fUee peUiod.

SecWion 6.

     ESP¶V Zill be pUoYided ZiWh Whe oppoUWXniW\ Wo Uead Whe IndiYidXali]ed EdXcaWional Plan 
(IEP) foU Whe VWXdenWV Wo Zhom Whe\ pUoYide diUecW VeUYiceV.  In addiWion, ESP¶V Zill be pUoYided 
ZiWh Whe oppoUWXniW\ Wo Uead Whe IEP foU an\ VWXdenW Zho haV a behaYioUal plan, and Zill be 
pUoYided ZiWh an\ UeqXiUed UeVWUainW WUaining on an annXal baViV.

   An ESP aVVigned Wo ZoUk ZiWh a VWXdenW ma\ be giYen peUWinenW medical infoUmaWion b\ Whe 
Vchool nXUVe UegaUding Whe VWXdenWV¶ needV Wo enVXUe Whe ESP iV fXll\ pUepaUed Wo aVViVW Whe 
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VWXdenW.

SecWion 7.
   
  PUofeVVional deYelopmenW Zill be pUoYided foU Whe ESP¶V WZo (2) fXll da\V a \eaU.  A 
pUofeVVional deYelopmenW commiWWee (aW leaVW WZo ESP¶V and WZo AdminiVWUaWoUV) Zill be 
eVWabliVhed Wo plan WhiV pUofeVVional deYelopmenW.  Each ESP mXVW aWWend Wen (10) hoXUV of 
pUofeVVional deYelopmenW each Vchool \eaU oU be VXbjecW Wo pUogUeVViYe diVcipline.

SecWion 8.

     EYeU\ aWWempW Zill be made Wo pUoYide VchedXleV foU ESP¶V foU Whe ne[W Vchool \eaU pUioU Wo 
Whe fiUVW da\ of Vchool. ESP VchedXleV ma\ change WhUoXghoXW Whe Vchool \eaU.

ARTICLE 8
SICK LEAVE

SecWion 1
     
     Sick leaYe foU edXcaWional VXppoUW peUVonnel Vhall be WhiUWeen (13) da\V effecWiYe on Whe fiUVW 
da\ of Vchool each \eaU.  Sick leaYe ma\ be accXmXlaWed Xp Wo 160 da\V peU \eaU.  E[cepW in 
e[WenXaWing ciUcXmVWanceV ESPV Zill call in Vick b\ 7:00 am.

SecWion 2.

     Each edXcaWional VXppoUW peUVon Vhall UeceiYe ZUiWWen noWice of Whe WoWal nXmbeU of Vick da\V 
he/Vhe haV accXmXlaWed b\ OcWobeU 1 each Vchool \eaU.

ARTICLE 9
TEMPORARY LEAVES OF ABSENCE

SecWion 1

     EdXcaWional VXppoUW peUVonnel Zill be enWiWled Wo Whe folloZing WempoUaU\ leaYeV of abVence 
ZiWh pa\:

(a) Time neceVVaU\ foU appeaUance aW legal pUoceedingV connecWed ZiWh an edXcaWional 
VXppoUW peUVon¶V emplo\menW oU ZiWh Whe Vchool V\VWem Zill be gUanWed.

(b) While VeUYing on a jXU\, edXcaWional VXppoUW peUVonnel Vhall be paid Whe diffeUence 
beWZeen WheiU UegXlaU pa\ and jXU\ pa\.

(c) Up Wo fiYe (5) conVecXWiYe calendaU da\V Zill be gUanWed aW an\ one Wime in Whe eYenW of 
a deaWh in Whe immediaWe famil\.  ImmediaWe famil\ Zill inclXde moWheU, faWheU, bUoWheU, 
ViVWeU, Zife, hXVband, child, gUandpaUenWV.  An abVence of WZo (2) da\V ma\ be gUanWed 
applicable Wo an edXcaWional VXppoUW peUVon¶V in-laZV oU Whe gUandpaUenWV of hiV/heU 

(d) VpoXVe, XnleVV Vaid UelaWiYe iV a membeU of Whe immediaWe hoXVehold, in Zhich caVe 
he/Vhe Vhall be enWiWled Wo WhUee (3) da\V.
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(e) Up Wo WhUee (3) da\V ma\ be XWili]ed foU impeUaWiYe peUVonal bXVineVV Zhich coXld noW 
effecWiYel\ be condXcWed oXWVide of Vchool hoXUV.  The fiUVW WZo (2) da\V Zill be 
e[clXViYe of Vick leaYe, and Whe WhiUd  Zill be dedXcWed fUom Vick leaYe.  In Whe eYenW Whe

WheVe da\V aUe noW Waken, Whe da\V Zill be added Wo Whe indiYidXal¶V Vick leaYe.  ReaVonV 
foU VXch leaYe mXVW be giYen aW leaVW foUW\-eighW (48) hoXUV befoUe VXch abVence occXUV 
ZheneYeU poVVible.  In emeUgenc\ ViWXaWionV, noWice ma\ be conYe\ed b\ Welephone Wo 
Whe VXpeUinWendenW and laWeU UedXced Wo ZUiWing.

SecWion 2.

     AddiWional peUVonal leaYe ma\ be gUanWed fUom Vick leaYe aW Whe diVcUeWion of Whe 
VXpeUinWendenW foU compelling peUVonal UeaVonV, inclXding UeligioXV obVeUYanceV.

     The emplo\ee ma\ XVe Vick leaYe foU pXUpoVeV of diVabiliW\ ceUWified b\ a ph\Vician aV 
UeqXeVWed b\ Whe Vchool depaUWmenW.

ARTICLE 10
FAMILY MEDICAL LEAVE

SecWion 1.

     In accoUdance ZiWh Whe Famil\ and Medical LeaYe AcW of 1993, Whe CommiWWee Zill pUoYide 
eligible emplo\eeV Xp Wo WZelYe (12) ZeekV of Xnpaid leaYe in a WZelYe- (12) monWh peUiod and 
in accoUd ZiWh Whe AcW. The latest changes in the Statute and Regulations will be incorporated 
in this Contract.

     Eligible emplo\eeV Vhall be defined aV VeW foUWh in Whe AcW.

SecWion 2.

     The folloZing UeaVonV qXalif\ foU leaYe:

(a) Wo caUe foU a neZboUn oU a neZl\-placed adopWed oU foVWeU child;
(b) Wo caUe foU a child, VpoXVe, oU paUenW ZiWh a VeUioXV healWh condiWion;
(c) Wo caUe foU Whe emplo\ee¶V oZn VeUioXV healWh condiWion.

SecWion 3. SXbVWiWXWion of Paid LeaYe

     If leaYe iV Waken becaXVe of Whe emplo\ee¶V oZn VeUioXV healWh condiWion, an eligible 
emplo\ee mXVW fiUVW e[haXVW an\ accUXed paid Vick leaYe and peUVonal leaYe.

 If leaYe iV Waken Wo caUe foU a child, VpoXVe, oU paUenW ZiWh a VeUioXV healWh condiWion oU Wo caUe 
foU a neZboUn oU neZl\-placed adopWed oU foVWeU child, an eligible emplo\ee mXVW fiUVW e[haXVW 
an\ accUXed paid peUVonal leaYe.

     If Whe emplo\ee¶V accUXed paid leaYe iV leVV Whan WZelYe (12) ZeekV, Whe Uemaining ZeekV 
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Zill be Xnpaid.

BenefiWV dXUing LeaYe
SecWion 4.

     The CommiWWee Zill mainWain healWh coYeUage foU an emplo\ee on leaYe XndeU WhiV polic\ aW 
Whe leYel and XndeU Whe Vame condiWionV aV Whe emplo\ee ZoXld haYe enjo\ed if noW on leaYe.  If 
Whe emplo\ee failV Wo UeWXUn Wo ZoUk folloZing Whe leaYe, XnleVV Whe failXUe Wo UeWXUn iV dXe Wo Whe 
conWinXaWion, UeoccXUUence, oU onVeW of a VeUioXV medical condiWion of himVelf/heUVelf oU famil\, 
oU oWheU ciUcXmVWanceV be\ond Whe emplo\ee¶V conWUol, Whe emplo\ee on leaYe XndeU WhiV polic\ 
Zill be UeVponVible foU Whe coVW of healWh coYeUage dXUing Whe peUiod of leaYe.

SecWion 5.

     The WZelYe- (12) monWh peUiod Vhall be a Uolling peUiod.

SecWion 6.

     SenioUiW\ Vhall accUXe Zhile an emplo\ee iV on an appUoYed FMLA leaYe. 

SecWion 7.

     The FMLA Vpecial UXleV WhaW appl\ Wo local edXcaWional agencieV Vhall appl\.

SecWion 8. E[Wended LeaYe

     In Whe eYenW an emplo\ee deViUeV a leaYe ZiWhoXW pa\ longeU Whan pUoYided XndeU Whe FMLA, 
Whe pUocedXUe liVWed beloZ Zill be folloZed:

(a) SXch leaYe Vhall noW be XnUeaVonabl\ denied.

(b) SXch leaYe Vhall commence aW a Wime coUUeVponding ZiWh Whe beginning of a 
VemeVWeU oU a YacaWion peUiod and Zill e[piUe on Whe SepWembeU 1 folloZing Whe 
biUWh of a child oU aW a Wime agUeed Wo b\ Whe emplo\ee and Whe VXpeUinWendenW.

(c)     The daWe of anWicipaWed UeWXUn Zill be eVWabliVhed ZiWh Whe VXpeUinWendenW aW Whe 
                      Wime Whe leaYe commenceV.  In addiWion, Whe membeU of Whe UniW mXVW noWif\ Whe
                      VXpeUinWendenW in ZUiWing b\ Whe fiUVW of MaUch in Whe calendaU \eaU in Zhich Whe 
                      leaYe e[piUeV of inWenWion Wo UeWXUn Wo Whe S\VWem.  FailXUe Wo compl\ ZiWh WhiV      
                      UeqXiUemenW Zill be conVideUed a UeVignaWion.

(d)     AW Whe Wime of UeWXUn, a fiWneVV foU dXW\ ceUWificaWe Zill be UeqXiUed.

ARTICLE 11
ESP FACILITIES

          The AVVociaWion Zill haYe Whe UighW Wo XVe Vchool bXildingV ZiWhoXW coVW, aW UeaVonable 
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WimeV, foU meeWingV.   All edXcaWional VXppoUW peUVonnel Zill be giYen a WinWhUop PXblic 
SchoolV e-mail addUeVV.

ARTICLE 12
PROTECTION

          An\ emplo\ee Zho iV abVenW fUom ZoUk dXe Wo a ZoUk-connecWed accidenW oU diVabiliW\, 
and Zho iV UeceiYing ZoUkeU¶V compenVaWion, ma\ aW hiV/heU opWion WXUn in hiV/heU 
compenVaWion check and UeceiYe hiV/heU UegXlaU Zeekl\ pa\, in e[change foU a dedXcWion of one 
half (1/2) da\ of Vick leaYe foU each da\ abVenW, Wo Whe e[WenW he/Vhe haV VXch cUediWV aYailable.

ARTICLE 13
RETIREMENT

          The School CommiWWee Zill aXWhoUi]e dedXcWionV fUom Whe edXcaWional VXppoUW peUVon¶V 
pa\check foU an\ UeWiUemenW V\VWem foU Zhich Whe ESP iV eligible.

          EdXcaWional VXppoUW peUVonnel coYeUed b\ WhiV AgUeemenW Zho haYe ZoUked foU Wen (10) 
\eaUV in Whe WinWhUop School S\VWem Vhall, Xpon applicaWion, obWain an incUeaVe in 
compenVaWion in Whe final \eaU of ZoUking in Whe folloZing manneU: all accXmXlaWed Vick leaYe 
Vhall be Ziped off Whe bookV and in lieX WheUeof Whe annXal ValaU\ VchedXle of Whe indiYidXal 
conceUned Zill be incUeaVed b\ WZenW\ (20) dollaUV peU da\ foU each Vick leaYe da\ VXUUendeUed 
Xp Wo one hXndUed Vi[W\ (160) da\V in Whe Vecond \eaU of WhiV AgUeemenW.

ARTICLE 14
INSURANCE

SecWion 1.

     AV long aV Whe ToZn of WinWhUop agUeeV Wo pa\ eighW\-fiYe 85% of Whe coVW of Whe GUoXp 
InVXUance HealWh PlanV and one-half (1/2) Whe coVW of a $2,000 life inVXUance polic\ and a 
$2,000 accidenWal deaWh and diVmembeUmenW polic\, deWailV of Zhich aUe coYeUed in a 
VXpplemenWaU\ bookleW, Whe School DepaUWmenW Zill dedXcW Whe emplo\ee¶V VhaUe fUom pa\Uoll 
checkV foU paUWicipaWing membeUV on UeceipW of Whe pUopeU aXWhoUi]aWion.

     On Whe daWe of UeWiUemenW, life inVXUance ma\ be conWinXed in Whe amoXnW of $1,000, one- half 
(1/2) Wo be paid b\ Whe UeWiUee.

     FoU Whe UeWiUed emplo\ee, Whe hoVpiWal-VXUgical-medical coYeUage ma\ be conWinXed WhUoXgh 
Whe GUoXp InVXUance Plan.

SecWion 2.

     In Whe eYenW Whe ToZn of WinWhUop modifieV iWV inVXUance plan, VimilaU aUUangemenWV foU 
pa\Uoll dedXcWion Zill be made aYailable Wo all Vchool peUVonnel.

SecWion 3.
     School peUVonnel leaYing Whe V\VWem aW Whe conclXVion of Whe Vchool \eaU aUe enWiWled Wo 
Uemain in Whe HaUYaUd PilgUim HealWh Plan XnWil AXgXVW 31 of Whe cXUUenW calendaU \eaU.
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     School peUVonnel on Xnpaid leaYe of abVence ma\ Uemain in Whe appUopUiaWe healWh plan b\ 
pa\ing Whe enWiUe pUemiXm dXe Wo Whe Office of Whe ToZn TUeaVXUeU Wo Whe e[WenW alloZed b\ Whe 
polic\ and Whe laZ.

SecWion 5.

     The CommiWWee agUeeV WhaW iW Zill XVe iWV beVW effoUWV Wo defeaW an\ aWWempW Wo change Whe 
pUacWice of Whe pa\Uoll dedXcWionV foU healWh inVXUance on a pUe-Wa[ baViV, pUoYided UemainV 
peUmiVVible XndeU Whe laZ.

ARTICLE 15
EVALUATION

SecWion 1.

     ObVeUYaWion of Whe ZoUk peUfoUmance of an edXcaWional VXppoUW peUVon Zill be condXcWed 
openl\ and ZiWh fXll knoZledge of Whe edXcaWional VXppoUW peUVon.  EdXcaWional VXppoUW 
peUVonnel Zill be giYen a cop\ of an\ eYalXaWion UepoUW pUepaUed b\ WheiU VXpeUYiVoUV and Zill 
haYe Whe UighW Wo diVcXVV VXch UepoUW ZiWh WheiU VXpeUYiVoUV.  EYeU\ edXcaWional VXppoUW peUVon 
Zill be obVeUYed and Zill UeceiYe a ZUiWWen eYalXaWion b\ Whe bXilding pUincipal aW leaVW once a 
\eaU and b\ Whe depaUWmenW VXpeUYiVoU aW leaVW once a \eaU.

SecWion 2.

     An edXcaWional VXppoUW peUVon Zill haYe Whe UighW, Xpon UeqXeVW, Wo UeYieZ and dXplicaWe Whe 
conWenWV of hiV/heU peUVonnel file.  An edXcaWional VXppoUW peUVon Zill be enWiWled Wo haYe a 
UepUeVenWaWiYe of Whe AVVociaWion accompan\ him/heU dXUing VXch UeYieZ.

SecWion 3.

     No maWeUial UelaWiYe Wo an edXcaWional VXppoUW peUVon¶V condXcW, VeUYice, chaUacWeU, oU 
peUVonaliW\ Zill be placed in hiV/heU peUVonnel file XnleVV Whe edXcaWional VXppoUW peUVon haV 
had an oppoUWXniW\ Wo UeYieZ Whe maWeUial.  The edXcaWional VXppoUW peUVon Zill acknoZledge 
WhaW he/Vhe had Whe oppoUWXniW\ Wo UeYieZ VXch maWeUial b\ affi[ing hiV/heU VignaWXUe Wo Whe cop\
To be filed, ZiWh Whe e[pUeVV XndeUVWanding WhaW VXch VignaWXUe doeV noW neceVVaUil\ indicaWe 
agUeemenW ZiWh Whe conWenWV WheUeof.  The edXcaWional VXppoUW peUVon Zill alVo haYe Whe UighW Wo 
VXbmiW a ZUiWWen anVZeU Wo VXch maWeUial and hiV/heU anVZeUV Vhall be UeYieZed b\ Whe 
SXpeUinWendenW and aWWach Wo Whe file cop\.
SecWion 4.

     The CommiWWee and Whe edXcaWional VXppoUW peUVonnel XniW agUee WhaW Xpon  UaWificaWion of 
WhiV AgUeemenW, Whe paUWieV Zill cUeaWe a VXbcommiWWee on eYalXaWion Wo UeYieZ Whe eYalXaWion 
docXmenW and pUoceVV.
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ARTICLE 16
GENERAL

SecWion 1.

     No edXcaWional VXppoUW peUVonnel Zill be diVcUiminaWed againVW becaXVe of Uace, cUeed, coloU, 
poliWical affiliaWion, Ueligion, naWionaliW\, age, Ve[, oU maUiWal VWaWXV.

SecWion 2.

     TheUe Zill be no UepUiValV of an\ kind Waken againVW an\ edXcaWional VXppoUW peUVon b\ 
UeaVon of hiV/heU membeUVhip in Whe AVVociaWion oU paUWicipaWion in iWV legiWimaWe acWiYiWieV.

SecWion 3.

IW iV Whe inWenWion of Whe School DepaUWmenW Wo cUeaWe foXU (4) EdXcaWional SXppoUW PeUVonnel 
PoViWionV Wo be effecWiYe in \eaU WZo (2) of WhiV agUeemenW ZiWh one lead ESP aW each Vchool and 
Whe VWipend Zill be $1200.  DXUing Whe fiUVW \eaU of Whe /agUeemenW Whe Union and a CommiWWee 
UepUeVenWing Whe School DepaUWmenW Zill meeW Wo diVcXVV Whe dXWieV of Whe poViWion and Whe 
cUiWeUia foU VelecWion of Whe Lead ESP¶V.

SecWion 4.

The Union and Whe School DepaUWmenW agUee Wo meeW Wo UeYieZ modif\ and/oU change Whe 
pUeVenW eYalXaWion docXmenW.  A CommiWWee of WZo ESP¶V and WZo adminiVWUaWoUV Zill be 
appoinWed foU WhiV pXUpoVe and Zill VXbmiW Whe UeYiVed eYalXaWion docXmenW Wo Whe paUWieV no 
laWeU Whan AXgXVW 31, 2016.

SecWion 5.

In Whe Vecond \eaU of Whe AgUeemenW ESP¶V aW Whe High School Zill be pUoYided ZiWh an I-pad oU 
ChUomebook.

ARTICLE 17
SEPARABILITY AND SAVINGS

     If an\ AUWicle oU SecWion of WhiV AgUeemenW oU an\ UideUV WheUeWo VhoXld be held inYalid b\ 
opeUaWion of laZ oU b\ an\ WUibXnal of compeWenW jXUiVdicWion, oU if Whe compliance ZiWh oU 
enfoUcemenW of an\ AUWicle oU SecWion VhoXld be UeVWUained b\ VXch WUibXnal pending a final 
deWeUminaWion aV Wo iWV YalidiW\, Whe UemaindeU of WhiV AgUeemenW and an\ UideU WheUeWo, oU Whe 

applicaWion of VXch AUWicle oU SecWion Wo peUVonV oU ciUcXmVWanceV oWheU Whan WhoVe aV Wo Zhich 
iW haV been held inYalid oU aV Wo Zhich compliance ZiWh oU enfoUcemenW of haV been UeVWUained, 
Vhall noW be affecWed WheUeb\.  In Whe eYenW WhaW an\ AUWicle oU SecWion iV held inYalid oU 
enfoUcemenW of oU compliance ZiWh Zhich haV been UeVWUained aV VeW foUWh aboYe, Whe paUWieV 
affecWed WheUeb\ Vhall enWeU inWo immediaWe collecWiYe baUgaining negoWiaWionV Xpon Whe UeqXeVW 
of eiWheU paUW\ foU Whe pXUpoVe of aUUiYing aW a mXWXall\ VaWiVfacWoU\ UeplacemenW foU VXch AUWicle 
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oU SecWion dXUing Whe peUiod of inYalidiW\ oU UeVWUainW.

ARTICLE 18
COURSE REIMBURSEMENT

SecWion 1.

     Beginning in \eaU WZo of WhiV AgUeemenW, Whe School CommiWWee agUeeV Wo UeimbXUVe an\ 
XniW membeU Zho haV compleWed WhUee (3) \eaUV of VeUYice foU Xp Wo nine (9) cUediW hoXUV of 
coXUVe ZoUk dXUing Whe fiVcal \eaU.  SXch UeimbXUVemenW amoXnW Vhall be limiWed Wo VeYenW\-
fiYe (75) peUcenW of Whe coVW of a VWaWe college WXiWion inclXding UegiVWUaWion feeV.

     The coXUVe Waken mXVW haYe appUoYal of Whe VXpeUinWendenW pUioU Wo enUollmenW in oUdeU Wo 
qXalif\ foU UeimbXUVemenW.  Official WUanVcUipWV of coXUVeV, inclXding a gUade of ³B-³ oU beWWeU 
foU each of Whe nine (9) VemeVWeU hoXUV, mXVW be VXbmiWWed Wo Whe Office of Whe SXpeUinWendenW 
pUioU Wo JXne 30 in oUdeU Wo UeceiYe VXch UeimbXUVemenW.

SecWion 2.

     EdXcaWional VXppoUW peUVonnel Zill be peUmiWWed Wo paUWicipaWe in pUeYioXVl\-eVWabliVhed 
coXUVeV foU ceUWificaWion oU Ue-ceUWificaWion pUoYided:  (1) WheUe iV no coVW Wo Whe CommiWWee; (2) 
Vpace iV aYailable; and (3) Whe edXcaWional VXppoUW peUVon meeWV an\ qXalificaWionV neceVVaU\ Wo 
paUWicipaWe in Whe coXUVe.

SecWion 3.

     A bXdgeW of $5,000 Zill be eVWabliVhed foU coXUVe UeimbXUVemenW.  EdXcaWional VXppoUW 
peUVonnel Zho VXcceVVfXll\ compleWe a coXUVe Zill appl\ foU UeimbXUVemenW once Whe official 
WUanVcUipW iV UeceiYed.

ARTICLE 19
LAYOFF LANGUAGE/RIF/RECALL

SecWion 1.

      In Whe eYenW WhaW Whe School CommiWWee decideV Wo UedXce Whe nXmbeU of emplo\eeV in Whe 
XniW, Whe CommiWWee Vhall VelecW emplo\eeV foU la\offV on Whe baViV of VenioUiW\, WhaW iV, Whe leaVW 
VenioU emplo\ee(V) Zill be laid off.

SecWion 2.

     UniW membeUV VelecWed foU la\off Vhall be noWified pUioU Wo JXne 1 of Whe Vchool \eaU pUioU Wo 
Whe Vchool \eaU in Zhich Whe la\off iV Wo become effecWiYe.

SecWion 3.
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     UniW membeUV Zho aUe laid off Vhall be placed on a la\off/Uecall liVW foU a peUiod of WZenW\-
Vi[ (26) monWhV.  WheneYeU a Yacanc\ VhoXld occXU ZiWhin Whe XniW, Whe moVW VenioU emplo\ee 
on Whe la\off/Uecall liVW Vhall be offeUed Whe YacanW poViWion, in oUdeU of VenioUiW\, befoUe Whe 
School CommiWWee offeUV VXch YacanW poViWion Wo oXWVide applicanWV.

SecWion 4.

     SenioUiW\ Vhall be compXWed aV XnbUoken lengWh of VeUYice in monWhV, ZeekV, and da\V, aV an 
emplo\ee ZiWhin Whe XniW.  AXWhoUi]ed leaYeV of abVence Vhall noW conVWiWXWe a bUeak in VenioUiW\.

SecWion 5.

     A VenioUiW\/Uecall liVW Zill be poVWed annXall\ b\ OcWobeU 1 and be VXbjecW Wo coUUecWion 
WhUoXgh Whe gUieYance pUoceVV.

SecWion 6.

    In Whe eYenW WhaW WZo oU moUe XniW membeUV haYe idenWical VenioUiW\, loWV Zill be dUaZn Wo 
eVWabliVh UelaWiYe VenioUiW\.

SecWion 7.

     If UeaVVignmenW of a XniW membeU iV neceVVaU\, VenioUiW\ Zill be Whe gXiding pUinciple, bXW Whe 
needV of Whe V\VWem Zill be deWeUmined b\ Whe Office of Whe SXpeUinWendenW.

ARTICLE 20
SICK LEAVE BANK

SecWion 1.

     EffecWiYe foU Whe dXUaWion of WhiV AgUeemenW, a Sick LeaYe Bank Zill be eVWabliVhed foU XVe 
b\ qXalified membeUV of Whe baUgaining XniW ZhoVe Vick leaYe accXmXlaWion iV e[haXVWed 
WhUoXgh VeUioXV pUolonged illneVV/accidenW and Zho UeqXiUe addiWional leaYe Wo make fXll 
UecoYeU\ fUom an e[Wended illneVV/accidenW.

SecWion 2.

     Each membeU of Whe baUgaining XniW Vhall VXbmiW one (1) Vick da\ of hiV/heU peUVonal 
accXmXlaWion Wo Whe Sick LeaYe Bank Wo be XWili]ed b\ emplo\eeV Zho qXalif\ and Zho haYe 

e[haXVWed WheiU oZn indiYidXal leaYe, boWh annXal and accXmXlaWed, and Zho VWill haYe a VeUioXV 
e[Wended illneVV.

SecWion 3.

     PeUVonnel Vhall noW qXalif\ foU conVideUaWion of e[Wended illneVV leaYe ZiWhin Whe fUameZoUk 
of Whe Sick LeaYe Bank XnleVV Whe\ haYe accXmXlaWed aW leaVW WZenW\ (20) Vick leaYe da\V (afWeU 
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Whe VXbmiVVion UeqXiUed b\ SecWion 2).  Once an emplo\ee haV become eligible foU Whe benefiWV 
of Whe Sick LeaYe Bank, he/Vhe Vhall conWinXe VXch eligibiliW\ foU Whe dXUaWion of WhiV 
AgUeemenW.

SecWion 4.

     The Sick LeaYe Bank Vhall be adminiVWeUed b\ a Sick LeaYe Bank CommiWWee conViVWing of 
WZo (2) membeUV deVignaWed b\ Whe School CommiWWee Wo VeUYe aW iWV diVcUeWion and WZo (2) 
membeUV deVignaWed b\ Whe AVVociaWion Wo VeUYe aW iWV diVcUeWion.

SecWion 5.

     An\ Vick leaYe gUanWed XndeU Whe pUoYiVionV of WhiV AUWicle Vhall e[piUe aW Whe end of Whe 
Vchool \eaU.

     TheUe Vhall be no accXmXlaWion oU caUU\oYeU Wo VXcceVViYe \eaUV of XnXVed Sick LeaYe Bank 
da\V be\ond Whe WeUm of WhiV AgUeemenW.

SecWion 6.

    Sick LeaYe Bank da\V Vhall be aYailable onl\ afWeU Whe infiUmed emplo\ee haV e[haXVWed 
hiV/heU enWiUe peUVonal Vick leaYe, boWh annXal and accXmXlaWed.

SecWion 7.

     All UeqXeVWV foU gUanWV fUom Whe Sick LeaYe Bank Vhall be in ZUiWing and Vhall be 
accompanied b\ ceUWificaWion of a ph\Vician aV Wo Whe illneVV and/oU diVabiliW\ of Whe emplo\ee 
and Whe anWicipaWed e[WenW of UecoYeU\ Wime neceVVaU\.

SecWion 8.

     ApplicaWion foU benefiWV ma\ be made pUioU Wo Whe emplo\ee¶V e[haXVWion of hiV/heU peUVonal 
Vick leaYe Wo e[pediWe benefiWV, bXW dUaZing Xpon Whe Sick LeaYe Bank Zill noW acWXall\ 
commence XnWil afWeU Whe emplo\ee¶V oZn Vick leaYe da\V aUe e[haXVWed and adeqXaWe medical 
noWificaWion haV been pUoYided.

SecWion 9.

   The iniWial gUanW of Vick leaYe b\ Whe Sick LeaYe Bank CommiWWee Wo an eligible emplo\ee 
Vhall noW e[ceed WhiUW\ (30) da\V.  If addiWional da\V aUe needed, Whe\ mXVW be UeqXeVWed in 
ZUiWing and conWain fXUWheU ceUWificaWion b\ a ph\Vician.

SecWion 10.

     The Sick LeaYe Bank CommiWWee ma\ UeqXeVW fXUWheU eYidence oU a Vecond ph\Vician¶V 
opinion befoUe gUanWing addiWional da\V fUom Whe Sick LeaYe Bank.
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SecWion 11.

     SXbjecW Wo Whe foUegoing UeqXiUemenWV, Whe Sick LeaYe Bank CommiWWee Zill deWeUmine Whe 
eligibiliW\ foU Whe XVe of Whe Sick LeaYe Bank and Whe amoXnW of leaYe Wo be gUanWed.  The 
folloZing geneUal cUiWeUia Vhall be conVideUed b\ Whe commiWWee in adminiVWeUing Whe Sick LeaYe 
Bank and in deWeUmining Whe amoXnW of leaYe:

(a) medical eYidence of VeUioXV e[Wended illneVV;
(b) pUioU XWili]aWion of eligible Vick leaYe.

     The deciVion of Whe Sick LeaYe Bank CommiWWee ZiWh UeVpecW Wo eligibiliW\ and enWiWlemenW 
Vhall be final and binding and noW VXbjecW Wo appeal.

     No da\V ma\ be ZiWhdUaZn fUom Whe Sick LeaYe Bank foU an\ illneVV oWheU Whan pUolonged 
illneVV oU accidenW.  Da\V ma\ noW be ZiWhdUaZn Wo peUmiW an indiYidXal Wo VWa\ aW home Wo caUe 
foU oWheU membeUV of Whe famil\, and in no inVWance ma\ da\V be ZiWhdUaZn foU pXUpoVeV of a 
noUmal maWeUniW\.

SecWion 12.

     ThiV AUWicle Zill Uemain in effecW aV long aV Whe XniW UemainV paUW of Whe WinWhUop TeacheUV¶ 
AVVociaWion.

ARTICLE 21
AGENCY SERVICE FEE

SecWion 1.

     PXUVXanW Wo MaVVachXVeWWV GeneUal LaZV, ChapWeU 150E, SecWion 12, iW Vhall be a condiWion 
of emplo\menW WhaW on oU afWeU Whe WhiUWieWh (30Wh) da\ of emplo\menW in Whe baUgaining XniW, oU 
Whe effecWiYe daWe of WhiV AgUeemenW, ZhicheYeU iV laWeU, each and eYeU\ membeU of Whe 
baUgaining XniW Vhall pa\ Wo Whe AVVociaWion an agenc\ VeUYice fee Zhich Vhall be pUopoUWionall\ 
commenVXUaWe ZiWh Whe coVW of collecWiYe baUgaining and conWUacW adminiVWUaWion.  The agenc\ 
fee Vhall be dedXcWed aW each pa\ peUiod.

SecWion 2.

     In conVideUaWion of Whe School CommiWWee¶V agUeemenW Wo an agenc\ fee pUoYiVion, Whe 
AVVociaWion   heUeb\  agUeeV  Wo  indemnif\   Whe  School  CommiWWee,  iWV  agenWV,  officeUV ,  and 
emplo\eeV and hold Whem haUmleVV fUom an\ and all claimV, demandV, VXiWV, back pa\, inWeUeVW, 
oU oWheU foUmV of liabiliW\ hoZeYeU denominaWed Zhich ma\ aUiVe oXW of, oU b\ UeaVon of an\ 
acWion b\ Whe School CommiWWee, iWV agenWV, officeUV, and emplo\eeV in enWeUing inWo oU Waken Wo 
enfoUce, oU defend iWV enfoUcemenW of, Vaid pUoYiVion inclXding diVchaUge foU nonpa\menW, 
inclXding all legal feeV, coVWV, and damage aZaUdV incXUUed b\ Whe School CommiWWee, iWV agenWV, 
officeUV, and emplo\eeV.
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SecWion 3.

     No UeqXeVW Wo diVmiVV oU VXVpend an emplo\ee foU nonpa\menW of an agenc\ VeUYice fee Vhall 
be honoUed Vo long aV WheUe iV a diVpXWe befoUe Whe SWaWe LaboU RelaWionV CommiVVion oU a coXUW 
of compeWenW jXUiVdicWion aV Wo ZheWheU Whe e[clXViYe baUgaining agenW haV complied ZiWh Whe 
pUoYiVionV of MaVVachXVeWWV GeneUal LaZV, ChapWeU 150E, SecWion 12 and 456 CMR 17:00.

ARTICLE 22
SMALL NECESSITIES LEAVE ACT

SecWion 1.
     Emplo\eeV Zho aUe eligible foU WZenW\-foXU (24) hoXUV of Xnpaid leaYe pXUVXanW Wo Whe Small 
NeceVViWieV LeaYe AcW (MaVVachXVeWWV GeneUal LaZV, ChapWeU 149, VecWion 52D) mXVW VXbVWiWXWe 
an\ accUXed paid peUVonal leaYe foU an\ of Whe leaYe pUoYided XndeU Whe AcW.

SecWion 2.
     To be enWiWled Wo leaYe, emplo\eeV mXVW pUoYide noWice Wo Whe SXpeUinWendenW aV folloZV:

(a) If Whe need foU leaYe iV foUeVeeable, Whe emplo\ee mXVW UeqXeVW Whe leaYe noW laWeU 
Whan VeYen (7) da\V in adYance.

(b) If Whe need iV noW foUeVeeable, Whe emplo\ee mXVW noWif\ Whe emplo\eU aV Voon aV 
pUacWicable XndeU Whe paUWicXlaU ciUcXmVWanceV of Whe indiYidXal caVe.

(c)  Emplo\eeV mXVW compleWe Whe aWWached ceUWificaWe foUm.

Employee¶s Certification

I ceUWif\ WhaW on ___________________, I Zill/did Wake _______________ hoXUV of 
leaYe foU Whe folloZing pXUpoVe:

___ Wo paUWicipaWe in Vchool acWiYiWieV UelaWed Wo Whe edXcaWional adYancemenW of m\ 
Von oU daXghWeU;

___ Wo accompan\ m\ Von oU daXghWeU Wo UoXWine medical oU denWal appoinWmenWV 
VXch aV check-XpV oU YaccinaWionV;

___ Wo accompan\ an  eldeUl\  UelaWiYe  Wo UoXWine medical  oU denWal  appoinWmenWV oU 
oWheU pUofeVVional VeUYiceV UelaWed Wo Whe eldeU¶V caUe.

Emplo\ee¶V Name: ______________________________  DaWe: ___________________

ARTICLE 23
ELECTRONIC COMMUNICATION SYSTEM/NETWORK

ACCEPTABLE USE POLICY

     The membeUV of Whe baUgaining XniW Zill Vign and folloZ Whe WinWhUop PXblic SchoolV 
ElecWUonic CommXnicaWion S\VWem/NeWZoUk AccepWable UVe Polic\.  A cop\ of Whe polic\ iV 
aWWached aV Appendi[ B.
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ARTICLE 24
ACCESS TO KEYS POLICY

     To Whe e[WenW membeUV of Whe baUgaining XniW haYe been giYen acceVV Wo ke\V Wo a Vchool, 
Whe\ Vhall Vign foU and be VXbjecW Wo Whe AcceVV Wo Ke\V Polic\.  A cop\ of Whe polic\ iV aWWached 
aV Appendi[ C.

ARTICLE 25
PROBATIONARY PERIOD

     SWaUWing in SepWembeU, 2005, all neZ emplo\eeV coYeUed b\ WhiV AgUeemenW Vhall VeUYe a one 
hXndUed eighW\ (180) ZoUk da\ pUobaWionaU\ peUiod dXUing Zhich an\ diVcipline, VXVpenVion, oU 
diVchaUge Vhall be in Whe Vole diVcUeWion of Whe VXpeUinWendenW and/oU hiV/heU deVignee and Vhall 
noW be VXbjecW Wo Whe gUieYance and aUbiWUaWion pUoYiVionV of WhiV AgUeemenW.

     No ESP Vhall be diVciplined, diVchaUged, UepUimanded, UedXced in Uank oU compenVaWion, oU 
depUiYed of an\ pUofeVVional adYanWage ZiWhoXW jXVW caXVe.

ARTICLE 26
Background Checks (CORI and SAFIS)

IW Vhall be Whe polic\ of Whe Vchool diVWUicW WhaW, aV UeqXiUed b\ laZ, a VWaWe and naWional 
fingeUpUinW cUiminal backgUoXnd check Zill be condXcWed Wo deWeUmine Whe VXiWabiliW\ of fXll oU 
paUW Wime cXUUenW and pUoVpecWiYe Vchool emplo\eeV, Zho ma\ haYe diUecW and XnmoniWoUed 
conWacW ZiWh childUen.  School emplo\eeV Vhall inclXde, bXW noW be limiWed Wo an\ appUenWice, 
inWeUn, oU VWXdenW WeacheU oU indiYidXalV in VimilaU poViWionV, Zho ma\ haYe diUecW and 
XnmoniWoUed conWacW ZiWh childUen.  The School CommiWWee Vhall onl\ obWain a fingeUpUinW 
backgUoXnd check foU cXUUenW and pUoVpecWiYe emplo\eeV foU Zhom Whe School CommiWWee haV 
diUecW hiUing aXWhoUiW\.  In Whe caVe of an indiYidXal diUecWl\ hiUed b\ a Vchool commiWWee, Whe 
chaiU of Whe School CommiWWee  Vhall UeYieZ Whe UeVXlWV of Whe naWional cUiminal hiVWoU\ check.  
The SXpeUinWendenW Vhall alVo obWain a VWaWe and naWional fingeUpUinW backgUoXnd check foU an\ 
indiYidXal Zho UegXlaUl\ pUoYideV Vchool UelaWed WUanVpoUWaWion Wo childUen. The School  
CommiWWee,  SXpeUinWendenW  oU  PUincipal, aV appUopUiaWe, ma\ obWain a VWaWe and naWional 
fingeUpUinW cUiminal backgUoXnd check foU an\ YolXnWeeU, VXbconWUacWoU oU laboUeU
commiVVioned b\ Whe School CommiWWee, Vchool oU emplo\ed b\ Whe ciW\ oU WoZn Wo peUfoUm 
ZoUk on Vchool gUoXndV, Zho ma\ haYe diUecW and XnmoniWoUed conWacW ZiWh childUen.  School 
YolXnWeeUV and VXbconWUacWoUV/laboUeUV Zho ma\ haYe diUecW and XnmoniWoUed conWacW ZiWh 
childUen mXVW conWinXe Wo VXbmiW VWaWe CORI checkV.

The fee chaUged b\ Whe pUoYideU Wo Whe emplo\ee and edXcaWoU foU naWional fingeUpUinW 
backgUoXnd checkV Zill be $55.00 foU Vchool emplo\eeV VXbjecW Wo licenVXUe b\ DESE and 
$35.00 foU oWheU emplo\eeV, Zhich fee ma\ fUom Wime Wo Wime be adjXVWed b\ Whe appUopUiaWe 
agenc\.  The emplo\eU Vhall conWinXe Wo obWain peUiodicall\, bXW noW leVV Whan eYeU\ WhUee (3) 
\eaUV, fUom Whe depaUWmenW of cUiminal jXVWice infoUmaWion VeUYiceV all aYailable CUiminal 
OffendeU RecoUd InfoUmaWion (CORI) foU an\ cXUUenW and pUoVpecWiYe emplo\ee oU YolXnWeeU 
ZiWhin Whe Vchool diVWUicW Zho ma\ haYe diUecW and XnmoniWoUed conWacW ZiWh childUen.
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DiUecW and XnmoniWoUed conWacW ZiWh childUen iV defined in DESE UegXlaWionV aV conWacW ZiWh a 
VWXdenW Zhen no oWheU emplo\ee Zho haV UeceiYed a VXiWabiliW\ deWeUminaWion b\ Whe Vchool oU 
diVWUicW iV pUeVenW.  ³ConWacW´ UefeUV Wo an\ conWacW ZiWh a VWXdenW WhaW pUoYideV Whe indiYidXal 
ZiWh oppoUWXniW\ foU ph\Vical WoXch oU peUVonal commXnicaWion.

ThiV polic\ iV applicable Wo an\ fingeUpUinW-baVed VWaWe and naWional cUiminal  hiVWoU\ UecoUd 
check made foU non-cUiminal jXVWice pXUpoVeV and UeqXeVWed XndeU applicable fedeUal aXWhoUiW\ 
and/oU VWaWe VWaWXUe aXWhoUi]ing VXch checkV foU licenVing oU emplo\menW pXUpoVeV.  WheUe VXch 
checkV aUe alloZable b\ laZ, Whe folloZing pUacWiceV and pUocedXUeV Zill be folloZed. 

ReqXeVWing CHRI (CUiminal HiVWoU\ RecoUd InfoUmaWion) checkV.

FingeUpUinW-baVed CHRI checkV Zill onl\ be condXcWed aV aXWhoUi]ed b\ VWaWe and fedeUal laZ, 
in accoUdance ZiWh all applicable VWaWe and fedeUal UXleV and UegXlaWionV.  If an applicanW oU 
emplo\ee iV UeqXiUed Wo VXbmiW Wo a fingeUpUinW-baVed VWaWe and naWional cUiminal hiVWoU\ UecoUd 
check, he/Vhe Vhall be infoUmed of WhiV UeqXiUemenW and inVWUXcWed on hoZ Wo compl\ ZiWh Whe 
laZ.  SXch inVWUXcWion Zill inclXde infoUmaWion on Whe pUocedXUe foU VXbmiWWing fingeUpUinWV.  In 
addiWion, Whe applicanW oU emplo\ee Zill be pUoYided ZiWh all infoUmaWion needed Wo VXcceVVfXll\ 
UegiVWeU foU a fingeUpUinWing appoinWmenW.

AcceVV Wo CHRI

All CHRI iV VXbjecW Wo VWUicW VWaWe and fedeUal UXleV and UegXlaWionV in addiWion Wo MaVVachXVeWWV 
CORI laZV and UegXlaWionV.  CHRI cannoW be VhaUed ZiWh an\ XnaXWhoUi]ed enWiW\ foU an\ 
pXUpoVe, inclXding VXbVeqXenW hiUing deWeUminaWionV.  All UeceiYing enWiWieV aUe VXbjecW Wo aXdiW 
b\ Whe MaVVachXVeWWV DepaUWmenW of CUiminal JXVWice InfoUmaWion SeUYiceV (DCJIS) and Whe 
FBI, and failXUe Wo compl\ ZiWh VXch UXleV and UegXlaWionV coXld lead Wo VancWionV.  FedeUal laZ 
and UegXlaWionV pUoYide haW Whe e[change of UecoUdV and infoUmaWion iV VXbjecW Wo cancellaWion if 
diVVeminaWion iV made oXWVide of Whe UeceiYing enWiW\ oU UelaWed enWiWieV.  FXUWheUmoUe, an enWiW\ 
can be chaUged cUiminall\ foU Whe XnaXWhoUi]ed diVcloVXUe of CHRI.

SWoUage of CHRI

CHRI Vhall onl\ be VWoUed foU e[Wended peUiodV of Wime Zhen needed foU Whe inWegUiW\ and/oU 
XWiliW\ of an indiYidXal¶V peUVonnel file.  AdminiVWUaWiYe, Wechnical, and ph\Vical VafegXaUdV, 
Zhich aUe in compliance ZiWh Whe moVW UecenW CJIS SecXUiW\ Polic\ haYe been implemenWed Wo 
enVXUe Whe VecXUiW\ and confidenWialiW\ of CHRI.  Each indiYidXal inYolYed in Whe handling of 
CHRI iV Wo familiaUi]e himVelf/heUVelf ZiWh WheVe VafegXaUdV.

In addiWion Wo Whe aboYe, each indiYidXal inYolYed in Whe handling of CHRI Zill VWUicWl\ adheUe 
Wo Whe polic\ on Whe VWoUage, UeWenWion and deVWUXcWion of CHRI.

ReWenWion and DeVWUXcWion of CHRI

FedeUal laZ pUohibiWV Whe UepXUpoVing oU diVVeminaWion of CHRI be\ond iWV iniWial UeqXeVWed 
pXUpoVe.  Once an indiYidXal¶V CHRI iV UeceiYed, iW Zill be VecXUel\ UeWained in inWeUnal agenc\ 
docXmenWV of Whe folloZing pXUpoVeV only:
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x HiVWoUical UefeUence and/oU compaUiVon ZiWh fXWXUe CHRI UeqXeVWV
x DiVpXWe of Whe accXUac\ of Whe UecoUd
x EYidence foU an\ VXbVeqXenW pUoceedingV baVed on infoUmaWion conWained in Whe CHRI.

CHRI Zill be kepW foU Whe aboYe pXUpoVeV in a VecXUe locaWion in Whe office of Whe 
SXpeUinWendenW.
When no longeU needed, CHRI and an\ VXmmaU\ of CHRI daWa mXVW be deVWUo\ed b\ VhUedding 
papeU copieV and/oU b\ deleWing all elecWUonic copieV fUom Whe elecWUonic VWoUage locaWion, 
inclXding an\ backXp copieV oU fileV.  The VhUedding of papeU copieV of CHRI b\ an oXWVide 
YendoU mXVW be VXpeUYiVed b\ an emplo\ee of Whe diVWUicW.

CHRI TUaining

An infoUmed UeYieZ of a cUiminal UecoUd UeqXiUeV WUaining.  AccoUdingl\, all peUVonnel 
aXWhoUi]ed Wo UeceiYe and/oU UeYieZ CHRI aW Whe diVWUicW Zill UeYieZ and become familiaU ZiWh 
Whe edXcaWional and UeleYanW WUaining maWeUialV UegaUding SAFIS and CHRI laZV and UegXlaWionV 
made aYailable b\ Whe appUopUiaWe agencieV, inclXding Whe DCJI.

DeWeUmining SXiWabiliW\

In deWeUmining an indiYidXal¶V VXiWabiliW\, Whe folloZing facWoUV Zill be conVideUed; WheVe facWoUV 
ma\ inclXde, bXW noW neceVVaUil\ be limiWed Wo: Whe naWXUe and gUaYiW\ of Whe cUime and Whe 
XndeUl\ing condXcW, Whe Wime WhaW haV paVVed Vince Whe offenVe, conYicWion and/oU compleWion of 
Whe VenWence, naWXUe of Whe poViWion held oU VoXghW, age of Whe indiYidXal aW Whe Wime of Whe 
offenVe, nXmbeU of offenVeV, an\ UeleYanW eYidence of UehabiliWaWion oU lack WheUeof and an\ 
oWheU facWoUV deemed UeleYanW b\ Whe diVWUicW.  A UecoUd of Whe VXiWabiliW\ deWeUminaWion Zill be 
UeWained.  The folloZing infoUmaWion Zill be inclXded in Whe deWeUminaWion.

x The name and daWe of biUWh of Whe emplo\ee oU applicanW
x The daWe on Zhich Whe Vchool emplo\eU UeceiYed Whe naWional cUiminal hiVWoU\ check 

UeVXlWV, and
x The VXiWabiliW\ deWeUminaWion (eiWheU ³VXiWable´ oU ³XnVXiWable´)

A cop\ of an indiYidXal¶V VXiWabiliW\ deWeUminaWion docXmenWaWion mXVW be pUoYided Wo anoWheU 
Vchool emplo\eU, oU Wo Whe indiYidXal, Xpon UeqXeVW of Whe indiYidXal foU Zhom Whe Vchool 
emplo\eU condXcWed a VXiWabiliW\ deWeUminaWion.

Rel\ing on PUeYioXV SXiWabiliW\ DeWeUminaWion 

The Vchool emplo\eU ma\ obWain and ma\ Uel\ on a faYoUable VXiWabiliW\ deWeUminaWion fUom a 
pUioU emplo\eU, if Whe folloZing cUiWeUia aUe meW:

x The VXiWabiliW\ deWeUminaWion ZaV made ZiWhin Whe laVW VeYen  \eaUV; and
x The indiYidXal haV noW UeVided oXWVide of MaVVachXVeWWV foU an\ peUiod longeU Whan WhUee 

\eaUV Vince Whe VXiWabiliW\ deWeUminaWion ZaV made; and
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x The indiYidXal haV been emplo\ed conWinXoXVl\ foU one oU moUe Vchool emplo\eUV oU 
haV gapV WoWaling no moUe Whan WZo \eaUV in hiV oU heU emplo\menW foU Vchool 
emplo\eeV; oU

x If Whe indiYidXal ZoUkV aV a VXbVWiWXWe emplo\ee, Whe indiYidXal iV VWill deemed VXiWable 
foU emplo\menW b\ Whe Vchool emplo\eU Zho made a faYoUable VXiWabiliW\ deWeUminaWion.  
Upon Whe UeqXeVW of anoWheU Vchool emplo\eU, Whe iniWial  Vchool  emplo\eU  Vhall pUoYide 
docXmenWaWion WhaW Whe indiYidXal iV VWill deemed VXiWable foU emplo\menW b\ Whe iniWial 
Vchool emplo\eU.

AdYeUVe DeciVionV BaVed on CHRI

If inclined Wo make an adYeUVe deciVion baVed on an indiYidXal¶V CHRI, Whe diVWUicW Zill Wake Whe 
folloZing VWepV pUioU Wo making a final adYeUVe deWeUminaWion:

x PUoYide Whe indiYidXal ZiWh a cop\ of hiV/heU CHRI XVed in making Whe adYeUVe deciVion;
x PUoYide Whe indiYidXal ZiWh a cop\ of WhiV CHRI Polic\;
x PUoYide Whe indiYidXal Whe oppoUWXniW\ Wo compleWe oU challenge Whe accXUac\ of hiV/heU 

CHRI; and
x PUoYide Whe indiYidXal ZiWh infoUmaWion on Whe pUoceVV foU XpdaWing, changing, oU 

coUUecWing CHRI.

A final adYeUVe deciVion baVed on an indiYidXal¶V CHRI Zill noW be made XnWil Whe indiYidXal 
haV been affoUded a UeaVonable Wime depending on Whe paUWicXlaU ciUcXmVWanceV noW Wo e[ceed 
WhiUW\ da\V Wo coUUecW oU compleWe Whe CHRI.

SecondaU\ DiVVeminaWion of CHRI

In an indiYidXal¶V CHRI iV UeleaVed Wo anoWheU aXWhoUi]ed enWiW\, a UecoUd of WhaW diVVeminaWion 
mXVW be made in Whe VecondaU\ diVVeminaWion log.  The VecondaU\ diVVeminaWion log iV VXbjecW 
Wo aXdiW b\ Whe DCJIS and Whe FBI.  The folloZing infoUmaWion Zill be UecoUded in Whe log:

x SXbjecW Name
x SXbjecW DaWe of BiUWh
x DaWe and Time of Whe diVVeminaWion
x Name of Whe indiYidXal Wo Zhom Whe infoUmaWion ZaV pUoYided
x Name of Whe agenc\ foU Zhich Whe UeqXeVWoU ZoUkV
x ConWacW infoUmaWion foU Whe UeqXeVWoU and
x The Vpecific UeaVon foU Whe UeqXeVW.

RepoUWing Wo CommiVVioneU of ElemenWaU\ and SecondaU\ EdXcaWion

PXUVXanW Wo VWaWe laZ and UegXlaWion, if Whe diVWUicW diVmiVVeV, declineV Wo UeneZ Whe emplo\menW 
of, obWainV Whe UeVignaWion of, oU declineV Wo hiUe a licenVed edXcaWoU oU an applicanW foU a 
MaVVachXVeWWV EdXcaWoU licenVe becaXVe of infoUmaWion diVcoYeUed WhUoXgh a VWaWe oU naWional 
cUiminal UecoUd check, Whe diVWUicW Vhall UepoUW VXch deciVion oU acWion Wo Whe CommiVVioneU of 
ElemenWaU\ and SecondaU\ EdXcaWion in ZUiWing, ZiWhin WhiUW\ (30) da\V of Whe emplo\eU acWion 
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oU edXcaWoU UeVignaWion.  The UepoUW Vhall be in a foUm UeqXeVWed b\ Whe DepaUWmenW and Vhall 
inclXde Whe UeaVon foU Whe acWion oU UeVignaWion aV Zell aV a cop\ of Whe cUiminal UecoUd checkV 
UeVXlWV.  The SXpeUinWendenW Vhall noWif\ Whe emplo\ee oU applicanW WhaW iW haV made a UepoUW 
pXUVXanW Wo Whe UegXlaWionV Wo Whe CommiVVioneU.

PXUVXanW Wo VWaWe laZ and UegXlaWion, if Whe diVWUicW diVcoYeUV infoUmaWion fUom a VWaWe oU naWional 
cUiminal UecoUd  check  aboXW a licenVed  edXcaWoU oU an  applicanW foU a MaVVachXVeWWV  edXcaWoU 
licenVe WhaW implicaWeV gUoXndV foU licenVe acWion pXUVXanW Wo UegXlaWionV, Whe SXpeUinWendenW  
Vhall  UepoUW Wo Whe CommiVVioneU  in ZUiWing ZiWhin WhiUW\ (30) da\V of Whe diVcoYeU\, UegaUdleVV 
of ZheWheU Whe diVWUicW UeWainV oU hiUeV Whe edXcaWoU aV an emplo\ee.  The UepoUW mXVW inclXde a 
cop\ of Whe cUiminal UecoUd check UeVXlWV Wo Whe emplo\ee oU applicanW.  The Vchool emplo\eU 
Vhall noWif\ Whe emplo\ee oU applicanW WhaW iW haV made a UepoUW pXUVXanW Wo UegXlaWionV Wo Whe 
CommiVVioneU and Vhall alVo Vend a cop\ of Whe cUiminal UecoUd check UeVXlWV Wo Whe emplo\ee 
oU applicanW.

ThiV SWaWeZide ApplicanW FingeUpUinW IdenWificaWion SeUYiceV (SAFIS) FoUm Zill be giYen Wo 
Vchool emplo\eeV Zho mXVW compl\ ZiWh Whe backgUoXnd check polic\.

WinWhUop PXblic SchoolV
ToZn Hall

One MeWcalf SqXaUe
WinWhUop, MA 02152

REQUIRED

STATEWIDE APPLICANT FINGERPRINT IDENTIICATION SERVICES (SAFIS)

AV paUW of Whe CommonZealWh of MaVVachXVeWWV SWaWeZide ApplicanW FingeUpUinW IdenWificaWion 
SeUYiceV (SAFIS) pUogUam, all Vchool emplo\eeV mXVW go WhUoXgh a VWaWe and naWional cUiminal 
hiVWoU\ UecoUd check.

In oUdeU Wo compl\ ZiWh WhiV pUogUam, all emplo\eeV mXVW go Wo Whe folloZing ZebViWe 
hWWp:/ZZZ.idenWogo.com/FP/MaVVachXVeWWV.aVp[.  The ViWe Zill pUoYide infoUmaWion and cloVeVW 
locaWionV (BeYeUl\, DoUcheVWeU, TeZkVbXU\ oU WilmingWon) Wo make an appoinWmenW foU 
fingeUpUinWing.  AW Whe Wime of \oXU fingeUpUinWing \oX Zill UeceiYe a UeceipW Zhich iV pUoof WhaW 
\oX haYe compleWed Whe pUoceVV.  ThiV UeceipW needV Wo be UeWXUned Wo Whe SXpeUinWendenW¶V 
office.

Name ofApplicanW______________________________________________________________

PoViWion______________________________________________________________________

School_______________________________________________________________________

Adopted by the Winthrop School Committee 5/18/15
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ARTICLE 27
VOLUNTARY AND INVOLUNTARY TRANSFERS

SecWion 1 ± GeneUal

      When a Yacanc\ in an ESP poViWion occXUV, Whe poViWion/Vchool Zill be poVWed and e-mailed 
Wo all ESP¶V.

      A poViWion YacanW on oU afWeU ApUil 1VW ma\ be filled foU Whe UemaindeU of a Vchool \eaU; 
hoZeYeU, Whe poViWion Zill become a Yacanc\ on Whe laVW da\ of Vchool in JXne Vo WhaW ESP¶V 
pUeVenWl\ emplo\ed Zill haYe an oppoUWXniW\ Wo appl\ foU Whe poViWion.  A liVW of YacancieV Zill 
be poVWed on oU befoUe JXne 1VW.  ESP¶V inWeUeVWed ma\ appl\ befoUe JXne 15Wh.

SecWion 2 ± VolXnWaU\ TUanVfeUV

      An ESP deViUing a WUanVfeU fUom one bXilding Wo anoWheU Zill VXbmiW a ZUiWWen UeqXeVW b\ 
MaUch 31VW Wo Whe SXpeUinWendenW ZiWh a cop\ Wo Whe ESP¶V bXilding pUincipal VWaWing Whe 
aVVignmenW pUefeUUed an Whe UeaVonV foU Whe UeqXeVW Wo WUanVfeU.  TUanVfeUV Zill become effecWiYe 
aW Whe beginning of Whe Vchool \eaU Zhen deemed appUopUiaWe b\ Whe SXpeUinWendenW oU hiV/heU 
deVignee.
 
     All UeqXeVWV foU a WUanVfeU Zill be acknoZledged in ZUiWing.

SecWion 3 ± InYolXnWaU\ TUanVfeUV

     When an inYolXnWaU\ WUanVfeU haV been made, Whe ESP Zill be noWified in ZUiWing of Whe 
deciVion pUioU Wo Whe fiUVW da\ of Vchool oU 1 Zeek pUioU Wo a WUanVfeU dXUing Whe Vchool \eaU. The 
ESP Zill haYe UighW Wo meeW ZiWh Whe SXpeUinWendenW oU hiV/heU deVignee Wo diVcXVV Whe WUanVfeU.  
The ESP ma\ haYe an AVVociaWion UepUeVenWaWiYe pUeVenW aW Whe meeWing.

ARTICLE 28
MISCELLANEOUS

1.  

2. The Union and Whe School DepaUWmenW agUee Wo meeW Wo UeYieZ, modif\ and/oU change 
Whe pUeVenW EYalXaWion DocXmenW.  A CommiWWee of WZo ESP¶V and WZo AdminiVWUaWoUV 
Zill be appoinWed foU WhiV pXUpoVe and Zill VXbmiW Whe UeYiVed eYalXaWion docXmenW Wo 
Whe paUWieV no laWeU Whan AXgXVW 31, 2016.

3.  In Whe Vecond \eaU of Whe AgUeemenW, ESP¶V aW Whe High School Zill be pUoYided ZiWh an 
I-Pad oU a ChUome Book.
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ARTICLE 29
DURATION

SecWion 1
     ThiV AgUeemenW Vhall become effecWiYe aV of SepWembeU 1, 2019 and Vhall conWinXe in fXll 
foUce and effecW XnWil AXgXVW 21, 2022, and fUom \eaU Wo \eaU WheUeafWeU XnleVV eiWheU paUW\ 
noWifieV Whe oWheU pUioU Wo JXl\ 1, 2021 oU an\ JXl\ 1 WheUeafWeU of iWV deViUe Wo WeUminaWe oU 
modif\ WhiV AgUeemenW.

SecWion 2

      DXUing negoWiaWionV, Whe CommiWWee and Whe AVVociaWion UepUeVenWaWiYeV Zill pUeVenW 
UeleYanW daWa, e[change poinWV of YieZ and make pUopoValV and coXnWeU pUopoValV aV each 
deemV appUopUiaWe.  EiWheU paUW\ ma\, if iW deViUeV, XWili]e Whe VeUYiceV of oXWVide conVXlWanWV and 
ma\ call Xpon pUofeVVional oU la\ UepUeVenWaWiYeV Wo aVViVW in negoWiaWionV.;

IN WITNESS WHEREOF, Whe paUWieV haYe VeW WheiU handV and Veal b\ WheiU dXl\ aXWhoUi]ed 
UepUeVenWaWiYeV WhiV ___ da\ of ___________201. 

WINTHROP TEACHERS¶ ASSOCIATION WINTHROP SCHOOL COMMITTEE

        ______________________________                         _______________________________ 
, PUeVidenW              , ChaiUman    



APPENDIX A 
WINTHROP SALARY CHART 

9/1/2019-8/31/2022 
  

  
E.S.P. SALARY SCHEDULE 

 9/1/2019 9/1/2020 9/1/2021 
STEPS 1.25% 2.25% 2.50% 

1 $16,896  $17,276  $17,708  
2 $18,411  $18,826  $19,296  
3 $19,415  $19,851  $20,348  
4 $20,125  $20,578  $21,093  
5 $21,252  $21,730  $22,274  
6 $22,380  $22,884  $23,456  

 
   

    
HIGHLY QUALIFIED SALARY SCHEDULE 

 9/1/2019 9/1/2020 9/1/2021 
STEPS 1.25% 2.25% 2.50% 

1 $18,545  $18,963  $19,437  
2 $19,951  $20,400  $20,910  
3 $20,884  $21,354  $21,888  
4 $21,548  $22,033  $22,583  
5 $22,594  $23,102  $23,680  
6 $23,641  $24,173  $24,777  

 
   

    
 ASSOCIATES SALARY SCHEDULE  
 9/1/2019 9/1/2020 9/1/2021 

STEPS 1.25% 2.25% 2.50% 
1 $24,651  $25,206  $25,836  
2 $25,778  $26,358  $27,017  
3 $26,905  $27,511  $28,198  
4 $28,044  $28,675  $29,392  
5 $29,160  $29,816  $30,562  
6 $30,287  $30,969  $31,743  

 
   

    
 BACHELORS SALARY SCHEDULE  
 9/1/2019 9/1/2020 9/1/2021 

STEPS 1.25% 2.25% 2.50% 
1 $25,890  $26,472  $27,134  
2 $27,018  $27,626  $28,316  



3 $28,146  $28,779  $29,498  
4 $29,273  $29,931  $30,680  
5 $30,399  $31,083  $31,860  
6 $31,500  $32,209  $33,014  
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APPENDIX B

ELECTRONIC COMMUNICATION SYSTEM/NETWORK
ACCEPTABLE USE POLICY

     IW iV Whe polic\ of Whe WinWhUop PXblic SchoolV WhaW VWaff Zill XVe Whe Vchool diVWUicW¶V 
elecWUonic commXnicaWion V\VWem/neWZoUk (³V\VWem/neWZoUk´), inclXding Whe InWeUneW, Yoice 
mail, and e-mail, in a UeVponVible, legal, and eWhical manneU.  FailXUe Wo do Vo oU oWheUZiVe Wo 
compl\ ZiWh WhiV AccepWable UVe Polic\ ma\ UeVXlW in Whe VXVpenVion oU WeUminaWion of 
V\VWem/neWZoUk pUiYilegeV foU Whe XVeU, diVciplinaU\ acWion Xp Wo and inclXding diVchaUge, and/oU 
pUoVecXWion XndeU fedeUal oU VWaWe laZ.

PURPOSE

     The V\VWem/neWZoUk iV Whe pUopeUW\ of Whe Vchool diVWUicW and iV inWended Wo be XVed foU 
bXVineVV pXUpoVeV onl\.  ThiV ma\ inclXde XVing Whe V\VWem/neWZoUk Wo condXcW UeVeaUch and Wo 
commXnicaWe ZiWh oWheUV conceUning edXcaWional and bXVineVV maWWeUV.

ACCEPTABLE USE

     UVe of Whe V\VWem/neWZoUk iV a pUiYilege, noW a UighW.  An\ XVe of Whe V\VWem/neWZoUk mXVW 
be conViVWenW ZiWh, and diUecWl\ UelaWed Wo, Whe edXcaWional objecWiYeV and bXVineVV pXUpoVeV of 
Whe WinWhUop PXblic SchoolV.  A YiolaWion of Whe WeUmV of WhiV AccepWable UVe Polic\ ma\ UeVXlW 
in Whe VXVpenVion oU WeUminaWion of V\VWem/neWZoUk pUiYilegeV, and alVo ma\ UeVXlW in oWheU 
diVciplinaU\ acWion, conViVWenW ZiWh an\ applicable collecWiYe baUgaining agUeemenWV, VWaWXWeV, oU 
diVWUicW-Zide diVciplinaU\ policieV.  UVeUV VhoXld be aZaUe WhaW YiolaWion of WheVe pUoYiVionV WhaW 
conVWiWXWe a cUime alVo ma\ UeVXlW in cUiminal pUoVecXWion.

     The folloZing condXcW YiolaWeV Whe AccepWable UVe Polic\:

(a) XVing Whe V\VWem/neWZoUk foU peUVonal oU UecUeaWional pXUpoVeV oU acWiYiWieV;
(b) Vending ³chain leWWeUV´ oU ³bUoadcaVW´ meVVageV Wo liVWV oU indiYidXalV, oU 

VXbVcUibing Wo ³liVWVeUYeV´ oU ³neZVgUoXpV,´ ZiWhoXW peUmiVVion;
(c) acceVVing diVcXVVion gUoXpV oU ³chaW UoomV´ ZhoVe pXUpoVe iV noW pUimaUil\ 

edXcaWional;
(d) XVing Whe V\VWem/neWZoUk Wo bX\, Vell, oU adYeUWiVe an\Whing, ZiWhoXW peUmiVVion;
(e) XVing Whe V\VWem/neWZoUk foU gambling pXUpoVeV;
(f) XVing Whe V\VWem/neWZoUk foU poliWical campaigning pXUpoVeV, inclXding bXW noW 

limiWed Wo aWWempWV Wo inflXence balloW qXeVWionV oU Wo pUomoWe oU oppoVe a 
candidaWe foU pXblic office.

(g) XVing oU WUanVmiWWing pUofane, obVcene, YXlgaU, Ve[Xall\ e[pliciW, WhUeaWening, 
defamaWoU\, abXViYe, diVcUiminaWoU\, haUaVVing, cUiminal, oU oWheUZiVe 

(h) objecWionable meVVageV oU maWeUialV Yia Whe V\VWem/neWZoUk; emplo\eeV aUe alVo 
pUohibiWed fUom YiViWing InWeUneW ViWeV poVWing VXch maWeUialV and fUom 
doZnloading oU diVpla\ing VXch maWeUialV;

(i) XVing  Whe V\VWem/neWZoUk foU illegal pXUpoVeV,  in VXppoUW of illegal acWiYiWieV,  in a 
manneU WhaW YiolaWeV an\ fedeUal oU VWaWe laZ, oU foU an acWiYiW\ pUohibiWed b\ 
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Vchool diVWUicW polic\, inclXding bXW noW limiWed Wo Whe VpUeading of compXWeU 
YiUXVeV;

(j) XVing anoWheU peUVon¶V paVVZoUd oU pUeWending Wo be Vomeone elVe Zhen XVing Whe 
V\VWem/neWZoUk;

(k) acceVVing, Ueading, alWeUing, deleWing, oU cop\ing anoWheU XVeU¶V meVVageV oU daWa 
ZiWhoXW e[pUeVV ZUiWWen appUoYal;

(l) aWWempWing Wo gain XnaXWhoUi]ed acceVV Wo V\VWem/neWZoUk pUogUamV oU compXWeU 
eqXipmenW, inclXding aWWempWV Wo oYeUUide, oU Wo encoXUage oWheUV Wo oYeUUide, an\ 
fiUeZallV eVWabliVhed on Whe V\VWem/neWZoUk;

(m) inVWalling VofWZaUe oU daWa on Whe V\VWem/neWZoUk ZiWhoXW fiUVW haYing Whe 
infoUmaWion Vcanned b\ Whe V\VWem/neWZoUk adminiVWUaWoU foU YiUXVeV oU oWheU 
incompaWibiliW\.

     Emplo\eeV aUe UeqXiUed Wo compl\ ZiWh cop\UighW, VofWZaUe licenVeV, and inWellecWXal 
pUopeUW\ laZV.  The Vchool diVWUicW VWUongl\ condemnV Whe illegal diVWUibXWion (oWheUZiVe knoZn 
aV ³piUaWing´) of VofWZaUe.  An\ XVeUV Zho aUe caXghW WUanVfeUUing VXch fileV WhUoXgh Whe 
neWZoUk, and ZhoVe accoXnWV aUe foXnd Wo conWain VXch illegal fileV, Vhall haYe WheiU 
V\VWem/neWZoUk pUiYilegeV WeUminaWed.  In addiWion, all XVeUV VhoXld be aZaUe WhaW VofWZaUe 
piUac\ iV a fedeUal offenVe and iV pXniVhable b\ a fine oU impUiVonmenW.

MONITORED USE

     All meVVageV and infoUmaWion cUeaWed, VenW, oU UeWUieYed on Whe V\VWem/neWZoUk aUe Whe 
pUopeUW\ of Whe WinWhUop PXblic SchoolV, and VhoXld noW be conVideUed Wo be confidenWial.  The 
V\VWem/neWZoUk¶V backXp mechaniVm aXWomaWicall\ VWoUeV commXnicaWionV, inclXding WhoVe 
WhaW emplo\eeV ³deleWe.´  AlWhoXgh Whe Vchool diVWUicW doeV noW plan Wo UeYieZ VXch 
commXnicaWionV on a UegXlaU baViV, iW UeVeUYeV Whe UighW Wo acceVV and moniWoU all meVVageV and 
infoUmaWion on Whe V\VWem, aV iW deemV neceVVaU\ and appUopUiaWe in Whe oUdinaU\ coXUVe of 
bXVineVV, Wo pUeYenW abXVe b\ emplo\eeV, Wo enVXUe Whe pUopeU XVe of UeVoXUceV, and Wo condXcW 
UoXWine mainWenance.  WheUe appUopUiaWe, commXnicaWionV, inclXding We[W and imageV, ma\ be 
diVcloVed Wo laZ enfoUcemenW officialV in UeVponVe Wo pUopeU UeqXeVWV, oU Wo oWheU WhiUd paUWieV in 
Whe conWe[W of pUopeU UeqXeVWV in Whe coXUVe of liWigaWion, ZiWhoXW Whe pUioU conVenW of Whe VendeU 
oU UeceiYeU.  Emplo\eeV Zho XVe Whe V\VWem/neWZoUk aUe conVideUed Wo haYe conVenWed Wo VXch 
moniWoUing and diVcloVXUe.

     The V\VWem/neWZoUk iV noW Wo be conVideUed aV a UeVoXUce inWended foU XVe aV a pXblic foUXm 
oU foU an\ pXUpoVe WhaW iV noW diUecWl\ UelaWed Wo Whe Vchool diVWUicW¶V bXVineVV inWeUeVWV.

ChapWeU 66, SecWion 10.  E-mail commXnicaWionV, WheUefoUe, VhoXld be pUinWed and mainWained in 
haUd cop\ in Whe Vchool diVWUicW¶V fileV, Vo WhaW Whe\ can be made aYailable Wo Whe pXblic, Xpon 
UeqXeVW, foU inVpecWion oU cop\ing.

     Emplo\eeV VhoXld aYoid Vending docXmenWV oU infoUmaWion conWaining confidenWial oU 
VenViWiYe maWeUial, VXch aV VWXdenW UecoUd and peUVonnel infoUmaWion, Yia Whe V\VWem/neWZoUk, 
dXe Wo conceUnV UelaWing Wo Whe VecXUiW\ of VXch docXmenWV oU infoUmaWion.
     Emplo\eeV VhoXld noW diVcXVV liWigaWion in e-mail meVVageV, becaXVe VXch meVVageV aUe noW 
pUiYileged and aUe VXbjecW Wo diVcoYeU\ in liWigaWion againVW Whe Vchool diVWUicW.
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LIABILITY

     The WinWhUop PXblic School S\VWem aVVXmeV no UeVponVibiliW\ oU liabiliW\ foU:
 

(a) an\ XnaXWhoUi]ed chaUgeV oU feeV incXUUed aV a UeVXlW of an emplo\ee¶V XVe of Whe 
V\VWem/neWZoUk, inclXding bXW noW limiWed Wo Welephone chaUgeV, long diVWance 
chaUgeV, peU minXWe VXUchaUgeV, and/oU eqXipmenW oU line chaUgeV;

(b) an\ financial obligaWionV aUiVing oXW of Whe XnaXWhoUi]ed XVe of Whe neWZoUk foU Whe 
pXUchaVe of pUodXcWV oU VeUYiceV;

(c) an\ infoUmaWion oU maWeUialV WhaW aUe WUanVfeUUed WhUoXgh Whe V\VWem/neWZoUk;

(d) an\ coVW, liabiliW\, oU damageV caXVed b\ a XVeU¶V YiolaWion of WhiV AccepWable UVe 
Polic\, oU an\ oWheU inappUopUiaWe XVe of elecWUonic UeVoXUceV of Whe WinWhUop 
PXblic SchoolV.

     The WinWhUop PXblic School S\VWem makeV no gXaUanWee, implied oU oWheUZiVe, UegaUding 
Whe UeliabiliW\ of Whe daWa connecWion, and Vhall noW be liable foU an\ loVV oU coUUXpWion of daWa 
UeVXlWing Zhile XVing Whe V\VWem/neWZoUk.

EMPLOYEE CONFIRMATION OF RECEIPT

   I ceUWif\ WhaW I haYe UeceiYed, been pUoYided an oppoUWXniW\ Wo aVk qXeVWionV aboXW
 Whe conWenW of, and XndeUVWand Whe ElecWUonic CommXnicaWion S\VWem/NeWZoUk 
AccepWable UVe Polic\ of Whe WinWhUop PXblic School S\VWem. 

I acknoZledge WhaW Whe WinWhUop PXblic School S\VWem WelecommXnicaWion V\VWem
inclXding bXW noW limiWed Wo Yoice mail, fa[ mail, elecWUonic mail, and acceVV Wo Whe
InWeUneW iV WinWhUop PXblic School S\VWem pUopeUW\ and b\ m\ XVe of Whe V\VWem conVenW Wo
Whe moniWoUing of Whe V\VWem.

     I fXUWheU acknoZledge WhaW m\ conWinXed acceVV Wo Whe WelecommXnicaWion V\VWem iV 
condiWioned Xpon VWUicW adheUence Wo Whe polic\.  An\ YiolaWion of WhiV polic\ oU XVe of Whe 

WinWhUop PXblic School S\VWem WelecommXnicaWion V\VWem foU impUopeU pXUpoVeV Vhall VXbjecW 
me Wo diVcipline, Xp Wo and inclXding diVchaUge.

______________________________________
Emplo\ee Name

_____________________________________ _____________________
Emplo\ee SignaWXUe                                   DaWe
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APPENDIX C

ACCESS TO KEYS POLICY

I, _____________________________, an emplo\ee aW Whe _________________ School 

in WinWhUop, MaVVachXVeWWV, acknoZledge WhaW I haYe been giYen ke\V Wo Whe 

_____________________ School.  I XndeUVWand and agUee WhaW aV a UecipienW of Whe ke\V Wo Whe 

Vchool, I ma\ acceVV Whe Vchool aV needed in oUdeU foU me Wo peUfoUm m\ job.  I fXUWheU 

XndeUVWand WhaW I am noW peUmiWWed Wo make addiWional VeWV of ke\V ZiWhoXW aXWhoUi]aWion fUom 

___________________________, noU am I peUmiWWed Wo WUanVfeU, giYe, oU loan Whe ke\V Wo an\ 

indiYidXal Zho haV noW been aXWhoUi]ed b\ ________________________, pUincipal of Whe 

_________________ School Wo UeceiYe a VeW of ke\V.  A YiolaWion of WhiV polic\ ma\ VXbjecW me 

Wo diVcipline.

______________________________________
Emplo\ee Name

_____________________________________ _____________________
Emplo\ee SignaWXUe                                   DaWe
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APPENDIX D

SIDE LETTER OF AGREEMENT

     The pUincipalV of each Vchool Zill be diUecWed Wo deYelop a plan Wo addUeVV ViWXaWionV ZheUe 
an edXcaWional VXppoUW peUVon iV UeqXiUed Wo UepoUW befoUe and/oU VWa\ afWeU Whe noUmal Vchool 
da\.
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APPENDIX E

          LETTER OF UNDERSTANDING

     THE WINTHROP SCHOOL COMMITTEE AND THE WINTHROP TEACHERS¶ 
ASSOCIATION (ESP UNIT) AGREE THAT:

     Upon Whe UecommendaWion of Whe SXpeUinWendenW and appUoYal of Whe School CommiWWee, Whe 
Vchool-age childUen of non-UeVidenW edXcaWional VXppoUW peUVonnel emplo\ed b\ Whe WinWhUop 
PXblic SchoolV ma\ enUoll, ZiWhoXW chaUge foU WXiWion, in Whe WinWhUop PXblic SchoolV, VXbjecW 
Wo Whe folloZing condiWionV:

(a) The child ma\ aWWend Whe WinWhUop PXblic SchoolV onl\ afWeU a deWeUminaWion haV 
been made WhaW WheUe iV an aYailable VeaW.  If Whe nXmbeU of non-UeVidenW VWXdenWV 
Veeking accepWance e[ceedV Whe nXmbeU of aYailable VeaWV, Whe VWXdenWV Vhall be 
VelecWed b\ loWWeU\.  The CommiWWee Vhall be XndeU no obligaWion Wo oYeUcUoZd a 
claVVUoom oU hiUe addiWional VWaff Wo fXlfill Whe WeUmV of WhiV Vide leWWeU.

(b) The WinWhUop School CommiWWee Vhall be XndeU no financial obligaWion oU liabiliW\ 
foU an\ ChapWeU 766, bilingXal, oU oWheU Vpecial pUogUam e[penVe in UegaUd Wo VXch 
non-UeVidenW childUen.

(c) The WinWhUop School CommiWWee Vhall be XndeU no obligaWion Wo VXppl\ 
WUanVpoUWaWion Wo VXch non-UeVidenW childUen.

(d) A non-UeVidenW child enUolled in Whe WinWhUop PXblic SchoolV pXUVXanW Wo WhiV 
LeWWeU of UndeUVWanding ma\ Uemain in Whe Vchool V\VWem aV long aV:  (1) Whe 
paUenW iV emplo\ed b\ Whe WinWhUop PXblic SchoolV; (2) Whe child abideV b\ Whe 
UXleV and UegXlaWionV of Whe School S\VWem; (3) WheUe iV no addiWional coVW Wo Whe 
WinWhUop PXblic SchoolV XndeU paUagUaphV (b) and (c); and (4) Whe WeUmV of WhiV 
LeWWeU of UndeUVWanding Uemain in effecW.

     An indiYidXal edXcaWional VXppoUW peUVon, ZiWh oU ZiWhoXW Whe WinWhUop TeacheUV¶ 
AVVociaWion, ma\ UeqXeVW Wo meeW ZiWh Whe School CommiWWee Wo UeYieZ an XnfaYoUable 
deciVion; hoZeYeU, an\ deciVion of Whe School CommiWWee made pXUVXanW Wo Whe WeUmV of WhiV 
LeWWeU of UndeUVWanding Vhall noW be gUieYable oU aUbiWUable.

     The effecWiYe daWeV of WhiV LeWWeU of UndeUVWanding Vhall be SepWembeU 1, 2015, WhUoXgh 
AXgXVW 31, 2018.


